2025-2026 Point Arena High School

Board Policy/Handbook

Keep these forms for your records

Annual Student Forms Checklist:

Please ensure the following forms are signed and returned to the school office before or
on the first day of school.

Policy Acknowledgements

Laptop Consent Form

Acceptable Use Contract for Student Users
Student Insurance

Emergency Card

Annual Notice to Parents

Universal Benefits Application/Free Meal Policy

O O 0O O 0 O 0O O

Notice of Release of Personal Information

Please ensure you have received the following. Please contact the school if you
have any questions.

Teacher and Class Extensions/ Contact Information
Covered California Information

Bell Schedule/ Emergency Minimum Day Procedures
Board Policies

O O 0 O O

Notice of Privacy Practices

Point Arena School District prohibits discrimination, intimidation, harassment (including sexual
harassment) or bullying based on a person’s actual or perceived age, ancestry, color, disability, ethnicity,
gender, gender expression, gender identity, genetic information, immigration status, marital status,
medical information, national origin, parental status, pregnancy status, race, religion, sex, sexual
orientation, or association with a person or group with one or more of these actual or perceived
characteristics..) For questions or complaints, contact: Title IX Coordinator: Marc Feliz (707)882-2134
Michelle Egger (707)882-2131, 504 Coordinator: Diana Valero (707)882-2134 or dvalero@pauhs.org,
Title Il Coordinator: Warren Galletti (707)882-2803 or wgalletti@mcn.org



Point Arena Joint Union High School District
Arena Union Elementary School District

P.O. Box 87, Point Arena CA 95468
(707)882-2803 * Fax (707)882-2848

Warren Galletti, Superintendent
gt Akale™ Catherine Chin, Fiscal Resources — Dunnell Daleuski, Human Resources

Equity Statement Committee Revisions 5/28/2024

Point Arena Schools* strive to give each and every student a high quality education where they can pursue their own future and
make positive contributions in their local and global communities. To achieve this goal, we must build a learning community that
values differences. We recognize diversity, equity, and inclusion are assets within our schools and must be considered at all levels
of decision making.

We do this by:
Partnering With Families

e Building positive relationships and creating schools that are welcoming places for students, families, community
members, board members, and staff.

e Valuing the identities of our students, families, community members, and employees in all aspects, including (but not
limited to) their race, ethnicity, sexual orientation, gender identity, physical or mental ability, cultural heritage, socio
economic status, citizenship status, English language mastery, religion or other individual circumstance.

Supporting Students
Providing students with resources and support to meet their unique strengths and challenges.

Making curriculum, enrichment activities, social-emotional support, and tutoring accessible.

Including Everyone

e Combating all forms of bigotry and bias, including but not limited to race, ethnicity, sexual orientation, gender identity,
physical or mental ability, cultural heritage, socio economic status, citizenship status, English language mastery,
religion or other individual circumstance.

e Using data to identify strengths and eliminate policies and practices that result in inequities.

Engaging Staff
Prioritizing professional development focused on diversity, equity and inclusion.

Connecting classroom learning with the identities and histories of our community.

Diversity means that there are lots of different kinds of people, with different backgrounds, cultures, and ways of being.
Equity is about making sure everyone has what they need to be successful, even if they start from different places.
Inclusion means everyone feels like they belong and are welcomed.

* Point Arena Schools include: Point Arena High School, South Coast Continuation High School, Arena Union Elementary, and
Pacific Community Charter School

/_—#’——;—_
Board of Trustees
Sal Martinez, Board President — Sigrid Hillscan, Clerk of the Board
Paul Vincent Carter — Kirk Mobert — Victor Aparicio — Darrell Bechtol Jr. — Mike Dinning

Point Arena School District prohibits discrimination, intimidation, harassment (including sexual harassment) or bullying based on a person’s actual or perceived age,
ancestry, color, disability, ethnicity, gender, gender expression, gender identity, genetic information, immigration status, marital status, medical information, national
origin, parental status, pregnancy status, race, religion, sex, sexual orientation, or association with a person or group with one or more of these actual or perceived
characteristics..)
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EARLY RELEASE EVERY WEDNESDAY

POINT ARENA JOINT UNION HIGH SCHOOL
ARENA UNION ELEMENTARY SCHOOL
MASTER CALENDAR

2025-2026

M| T]|]wW]TH] F M [ T | wW]|TH]| F
JULY o | JANUARY 19 |
1 2 3 4|4 - Holiday-Independence Day 1 2|1 - Holiday-New Year's Day
7 8 9 10 11 5 6 7 8 9|2 - Holiday-(12 mo. staff only)
14 15 16 17 18 12 13 14 15 16
21 22 23 24 25 19 20 21 22 23 [19-Holiday-Martin Luther King Day
28 29 30 34 26 27 28 29 30
AUGUST 8 4' FEBRUARY 15 ]
1 2 3 4 5 6
4 5 6 7 818,19 - Certificated Staff Development 9 10 11 12 13(16-20 - President's Break
11 12 13 14 15 (18,19 - Paraeducator Staff Development 16 17 18 19 20|16 - Holiday-President's Day.
18 19‘1”] 21 22|19 -Other 10-month Classified Staff Return 23 24 25 26 27 (17 - Holiday-Lincoln's Day Alternative
25 26 27 28 2920 - Students Return
SEPTEMBER 21 | MARCH 20 |
1 2 3 4 5|1 - Holiday-Labor Day 2 3 4 5 6
8 9 10 11 12 9 10 11 12 13
15 16 17 18 19 16 17 18 19 2020 - Certificated Staff Development
22 23 24 25 26 23 24 25 26 27|23 - Storm Day
29 30 30 31
OCTOBER 22 | APRIL 17 |
1 2 3 1 2 3
6 7 8 9 10 6 7 8 9 10
13 14 15 16 17|13 - Indigenous Peoples’ Day 13 14 15 16 17
: = =£|20-24 AUES Minimum Days only - 20 21 22 23 24|20-24 Spring Break
27 28 29 30 371 |Parent Teacher Conferences 27 28 29 30 24 - DO Staff Out
NOVEMBER 14 | MAY 19 |
3 4 5 6 7 1
10 11 12 13 14|11 - Holiday-Veteran's Day 4 5 6 7 8
17 18 19 20 21 11 12 13 14 15
24 25 26 2l 28|24 - 28 Thanksgiving Break 18 19 20 21 22|22 - Storm Day
27-28 - Holiday-Tl ing & A Day 25 26 27 28 29|25 - Holiday-Memorial Day
DECEMBER 15 | JUNE 10 | 10
1 2 3 4 5 1 2 3 4 5
8 9 10 11 12 (19 - Minimum Day 8 9 10 11 12 - Last Day of School-Minimum Day
15 16 17 18 12/22-1/2 - Winter Break 15 16 17 18 19|15 - Certificated Staff Development
22 23 24 25 26|25 - Holiday-Christmas 22 23 24 25 26|19 - Juneteenth Holiday
29 30 31 26 - Holiday (12 mo. staff only) 29 30
WORK AND/OR PAID DAYS HOLIDAYS Storm Days: If school is cancelled
Total Work Days 10 Mo. |Paraeducators 182 10 Mo. 10 due to hazardous conditions, the storm days
Total Work Days 10 Mo. _|Other Classified 181 12 Mo. 14 will be used as make-up days.
Total Work Days 11 Mo. |Certificated 184 D.0. 15 If no school days are cancelled, the indicated
Total Work Days 12 Mo. |Classified 261 storm days will be non-school days.
PAHS / AUES (6-8) AUES (K-5) TOTAL STUDENT Holiday
QUARTER ENDS TRIMESTER ENDS DAYS Staff Development
First 41 |October 17 First 60 [Nov.14 180 First & Last Day of School
Second 39  |Dec.19 Second 68 [March 19 Minimum Day
Third 48 March 19 Third 52 |June12 No Students, Teachers or 10 Mo. Staff
Fourth 52  |June 12 180 Storm Day if necessary
180 Board Meetings - dates set based on

Board Approved 05/14/2025

calendar yr., so Jan.-June dates are TBD



Point Arena Joint Union High School
Arena Union Elementary School

45 Lake Street Warren Galletti, Superintendent
P.0.Box 87 Catherine Chin, Business Manager
Point Arena, CA 95468 Dunnell Daleuski, Human Resource Analyst
(707) 882-2803 Kelly Piper, Accounting Technician
Fax (707) 882-2848 Lisa Riboli, District Secretary
BOARD OF TRUSTEES

SAL MARTINEZ 2026 WARREN GALLETTI

Board President Superintendent

P.0. Box 992 P. 0. Box 87

Point Arena, CA 95468 Point Arena, CA 95445

(C) 530-708-1424 (W) 882-2803
smartinez@pointarenaschooldo.org (C) 272-1624

wgalletti@mcn.org

SIGRID HILLSCAN 2028 Darrell Bechtol Jr. 2028
Clerk of the Board P.0. Box 541

42515 Hathaway Crossing Point Arena, CA 95468

Point Arena, CA 95468 707-671-4528

(707) 882-2208 dbechtoljr@pointarenaschooldo.org
shillscan@pointarenaschooldo.org

Paul Vincent Carter 2026 | Victor Aparicio 2026

P.0. Box 574 P.0. Box 432

The Sea Ranch, CA 95497 Point Arena, CA 95468

(310) 877-4784 489-4482

pcarter@pointarenaschooldo.org vaparicio@pointarenaschooldo.org

Kirk Mobert 2026 Mike Dinning 2026

P.0. Box 791 P. 0. Box 443

Point Arena, CA 95468 Point Arena, CA 95469

(707) 684-0248 (707) 684-9902
kmobert@pointarenaschooldo.org mdinning@pointarenaschooldo.org

MEETING DATES 2025

Closed Session: TBD P.M. Open Session: 4:30 P.M. PAHS Library
January 15 February 12 March 12 April 9
May 14 June 11 June 25 August 13

September 10 October 8 November 12 December 10



Re: Student Injuries and Insurance
2025-2026 School Year

Dear Parent/Legal Guardian:

The safety of our students is of critical importance to all of us and we want to protect them from injury. Even so, accidents
do happen (at school and elsewhere) and required medical care can be expensive. Please know that your school does
not assume responsibility for such costs but does offer you access to several student accident insurance plans for
voluntary purchase. Details can be found in the accompanying brochure/enrollment form.

Options are available to cover your child 24/7, anywhere in the world or you can limit coverage to school-related injuries
only. The plans do not restrict your choice of doctors or hospitals. However, you'll also have access to an extensive
network of providers with discounted fees. Seeking care through contracted providers may further reduce your out-of-
pocket costs, particularly if your child needs surgery or hospitalization.-

Also offered is the pay-as-you-go Student Accident & Sickness Plan which covers sickness as well as injury, in and out of
school. The Dental Accident plan can be of particular value with younger students as final treatment to injured teeth often
needs to be deferred until after they mature.

Common emergency benefits — Regardless of the benefit level selected, all of the accident medical plans and the
Student Accident & Sickness Plan will cover eligible charges for Ambulance, Emergency Room and Emergency Room
Physician at 100% of Usual, Customary and Reasonable charges (UCR) up to plan limits.

Enhanced benefits for qualified concussions — If an insured student suffers a concussion while participating in any
covered, sports activity and is consequently removed from play from his/her interscholastic sport per the school's formal
concussion protocols, then any deductible or inside limit features of the plan are waived and eligible charges for the
evaluation and treatment of the concussion are paid at 100% of UCR subject to remaining policy terms and conditions.

Interscholastic Sports — Please know that all plans offered (other than the Dental Accident Plan) may be used to comply
with applicable state and local insurance requirements for participation in interscholastic sports (coverage for high school
tackle football is offered on a stand-alone basis).

You are strongly encouraged to carefully review the information provided. If your child already has health coverage, the
student insurance plans offered can also be used to expand your choice of providers and help cover the high deductibles
and 30% to 40% cost-sharing obligations imposed by many health plans today.

To enroll, please visit www.myers-stevens.com; instructions for enroliment are available on the website. While your child
is eligible to enroll at any time, one-time-pay rates for the accident medical plans and Dental Accident Plan are the same
regardless of enroliment date. As such, you are encouraged to consider enrollment now in order to include coverage for
this summer and the full 2025-2026 School Year. Once processing is completed, an 1D card verifying coverage will be
mailed home to you.

If you have any questions concerning the coverages available or need help with enroliment, please call Myers-Stevens &
Toohey at (800) 827-4695. Bilingual representatives are available for parents who need assistance in Spanish.

Sincerely,

School/District Official Name and Title



Enroll online at
www.myers-stevens.com

Arranged and Administered by

LB\ myers | stevens | toohey

7777777777777
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ena Point Arena Joint Union High School District
Q°\“‘ Ar JT sehoo,e Arena Union Elementary School District

P.O. Box 87, Point Arena CA 95468
s (707)882-2803 * Fax (707)882-2848
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Warren Galletti, Superintendent
Catherine Chin, Fiscal Resources — Dunnell Daleuski, Human Resources —

EMERGENCY MINIMUM DAY PROCEDURES

An emergency minimum day is defined as a day on which students will be dismissed early due to any
of the following emergencies:

Power outage of at least 0 minutes
Flood *

Fire

Earthquake

Gas leak

Any other health-threatening situation

B S

If the Superintendent declares an emergency minimum day the following procedure will be
implemented:

A One Call Now and/or Parent Square will notify families of School Closure.

District Office will be responsible to post on Social Media, and nofify radio stations.

Buses will take students home.

All 6 -12th grade bus students will be allowed to get off the bus.

All PreK-5 grade students must be released to the custody of an adult (18 years or older), ora
family member who is af least in 6 grade.

6. Any PreK-5 grade student who cannot be left with a responsible adult or appropriate family
member will be brought back to school and remain there until a parent picks him/her up.

Gr W=

*Regarding the Garcia River and flooding

If the district is notified of the closure of Highway 1 at the Garcia River, the District Superintendent will
determine if a “Storm Day/School Closure” for all students is warranted. Parents will be notified of this
via a One Call Now and/or Parent Square message, and radio stations will also be notified.

These guidelines ensure a minimum number of problems on an emergency minimum day. Please
understand the first priority is the safety of the students.

7/14/2025

#
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Board of Trustees
Sal Martinez, Board President — Sigrid Hillscan, Clerk of the Board
Paul Vincent Carter — Kirk Mobert — Victor Aparicio — Darrell Bechtol Jr. — Mike Dinning

Point Arena School District prohibits discrimination, intimidation, harassment (including sexual harassment) or bullying based on a person’s actual or
perceived age, ancestry, color, disability, ethnicity, gender, gender expression, gender identity, genetic information, immigration status, marital status,
medical information, national origin, parental status, pregnancy status, race, religion, sex, sexual orientation, or association with a person or group with
one or more of these actual or perceived characteristics..)



M-T-TH-F Bell Schedule

Wednesday Bell Schedule

Period Time
1st 8:0535—min8:40
2nd 8:4536-mi?:21

Break 9:2110-min9:31
3rd 9:363;"“1“0:12
4th 10:1736-mm10:53
5th 10:5836-mm1 1:34

Lunch 11 :3430-mm1 2:04
6th 12:0936-min12:45
7th 12:50 - 1:26

36 min

Period Time
1st 8:05 -_8:55
2nd 9:00 - 9:50
Break 9:50 - _10:00
3rd 10:05 - 11:00
ath 11:05 -_11:55
Lunch 11:55 - 12:25
5th 12:30 - 1:20
6th 1:25 -2:15
7th 2:20 - 3:10
Minimum Day Schedule
PERIOD TIME
1% 8:05-8:38
pnd 8:43-9:16
Break 9:16-9:26
3 9:31-10:04
4th 10:09-10:42
5th 10:47-11:20
6t 11:25-11:58
Tth 12:03-12:35




2240 Old River Road Ph. (707) 467-5001 NICOLE H. GLENTZER
Ukiah, CA 95482-6156 Fax (707) 462-0379 Superintendent of Schools

SERVICE EXCELLENCE

NOTICE OF PRIVACY PRACTICES

This notice describes how medical information about your child may be used and released and how you can get access to this
information. Please review this document carefully.

The Mendocino County Office of Education (MCOE) and its contract agencies/schools are required by federal law, the Health Insurance
Portability and Accountability Act (HIPAA), to make sure that your child's Protected Health Information (PHI) is kept private. PHI includes
information that we have created or received about your child’s past, present, or future health/medical conditions that could be used to identify
your child. Unless you give us written authorization, we will only release your health/medical information for treatment, payment or health care
operations or when we are otherwise required or permitted by law to do so. Not every use is listed, but the ways we can use and release
information fall within one of the descriptions below.

1. Appointment reminders and health-related benefits or services: We may use PHI to send you appointment reminders.
We may also use PHI to give you information about other health care related treatment and services.

2. Treatment: We may use and release your child’s PHI to those who provide your child with health care services or who are
involved with your child's care such as doctors, nurses and other health care professionals. PHI may also be used for
referrals to hospitals, specialists, or for other treatment alternatives. For example, we may share the PHI with relevant school
staff for Individualized Educational Program (IEP) purposes to recommend appropriate Special Education related services to
address your child’s health needs while at school.

3. To receive payment for the treatment that was provided to your child: We may use and release your child’s PHI in order
to bill and receive payment for treatment and services your child received in the school or community setting. For example,
MCOE bills Medicaid for services that are provided to Medi-Cal eligible students.

4. Health Care Operations: We may use and release your PHI in order to administer our school-based health centers. For
example, members of our quality improvement team may use information in your child’s health record to review the care and
outcomes for quality improvement purposes.

5. To meet legal requirements: We may use and release PHI to government officials or law enforcement agencies when
federal, state, or local laws require us to do so. We also share PHI when we are required to do so in a court or other legal
proceedings. For example, if a law says we must report private information about students, who have been abused we will
provide such information.

6. To report Public Health activities: We may use and release PHI to government officials in charge of collecting certain public
health information. For example, we share general information about births, deaths, and some statistical information about
diseases such as SARS, and small pox.

7. For Research purposes: We do not release PHI for purposes of medical research. We do, however, use PHI to create a
collection of information that cannot be traced back to your child.

8. To avoid harm: In order to avoid a serious threat to the health and safety of a person or the public, we may provide PHI to
law enforcement, emergency personnel, or others who may be able to stop or lessen the harm.

9. Fundraising: We may use and release the PHI toward applying for grants and /or funding agencies to obtain funds for the
enhancement and expansion of our services. (Although allowable by law, it is not MCOE practice to use or release your PHI
in a manner that can be traced back to your child.

Your Rights

See or obtain a copy of information that we have about your child, or correct your child's personal information that you believe is missing or
incorrect. If someone else (such as your doctor) gave us the information, we will tell you who, so that you can ask them to correct it.
Ask us not to use your health information for payment or health care operations activities. (We are not required to agree to these requests.)
Ask us to communicate with you about health matters using reasonable alternative means or at a different address, if communications to your
home address could endanger you.
You have a right to withdraw or revoke your consent in writing at any time. However, we may refuse to continue to treat a child if the parent
revokes his or her consent.
Receive a list of disclosures of your health information that we make on or after April 14, 2003, except when:

» You have authorized the disclosure;

» The disclosure is made for treatment, payment or health care operations; or

» The law otherwise restricts the accounting.
If you have any questions, please call 1-(707)467-5173

Complaint Process

If you believe that we have violated your Privacy rights, you may send your written complaint to:
Mendocino County Office of Education/SELPA

2240 Old River Road Alternative method of processing a complaint:
Ukiah, CA 95482
Attn: Gina Danner, Executive Director, SELPA U.S. Department of Health and Human Services
200 Independence Ave, S.W.
Room 509F HHH Bldg
Washington DC 20201




Mendocino County

I SELPA

/B Special Education Local Plan Area

Annual Written Notification: Access to Public Benefits and Insurance
2025-26
This notice is provided to you as parents, legal guardians, care giving adults, surrogate parents or court appointed

responsible adult, because during the school year, your child may be receiving medically necessary health related
services covered under California’s Medicaid State Plan Title XIX and/or receive special education services under
the Individuals with Disabilities Education Act (IDEA). School districts are required to provide prior written notice
of your rights and protections when it seeks to use your child’s public benefits (i.e., Medi-Cal) or insurance to pay
for special education and/or and medically necessary related services. This Notice will be given to you before the
school district seeks to use your child’s public benefits or insurance for the first time, and annually thereafter.

With your written consent, the school district may submit claims to your child’s public benefits or insurance
program, such as the California Medi-Cal program (Medicaid) or to your private insurance in order to be
reimbursed for the cost of providing the service. These services may be delivered in person or through a
telepractice model, depending on the nature of the service. Personally identifiable information such as student
name, date of birth, gender, and nature and extent of medically necessary services may be disclosed to the third
party biller in which the school district contracts with (CFR 99.30 and 34 CFR 300.622). All personally identifiable
information is Health Insurance Portability and Accountability Act (HIPAA) and Family Educational Rights and
Privacy Act (FERPA) compliant.

The school district cannot require parents to sign up for or enroll in public benefits or insurance programs in order
for your child to receive a free appropriate public education (FAPE) under IDEA. The school district cannot require

parents to incur an out-of-pocket expense such as the payment of a deductible or co-pay amount incurred in filing
3 claim for services and reimbursement through Medi-Cal (34 CFR 300.154 [d][2][i]) The school district cannot use
a student’s benefits under Medi-Cal if that use would:

e Decrease available lifetime coverage or any other insured benefit

e Result in the family paying for services that would otherwise be covered by the public benefits or
insurance program (Medi-Cal) and are required for the child outside of the time the child is in school

e Increase premiums or lead to the discontinuation of public benefits or insurance (Medi-Cal)

e Risk loss of eligibility for home and community-based waivers, based on aggregate health related
expenditures (34 CFR 300.154 [d][2][iii][A-D])

You Have The Right To:

e Voluntarily provide the school district with written consent to disclose educational records containing your
child’s personally identifiable information such as individual educational programs (IEP) or assessment
reports to Medi-Cal, other public benefits or insurance programs, or private insurance billing purposes.

e Withdraw your consent to the disclosure of your child’s personally identifiable information to Med-Cal,
other public benefits or insurance programs, or private insurance at any time.

o Refuse to provide consent to the disclosure of your child’s personally identifiable information to Medi-Cal,
other public benefits or insurance programs, or private insurance for billing purposes. If you withdraw your
consent or refuse to provide consent for the school district to use Medi-Cal, other public benefits or
insurance programs, or private insurance to pay for eligible related services, the school district must
continue to ensure that all required special education services are provided at no cost to you.

2240 Old River Road, Ukiah, CA 95482 (707) 467-5166 425 N McPherson Street Unit C, Fort Bragg, CA 95437 (707)467-5060



https://www.fns.usda.gov/civil-rights/nds

SNAP and FDPIR NDS

In accordance with federal civil rights law and USDA civil rights regulations and policies, the USDA, its
agencies, offices, employees, and institutions participating in or administering USDA programs are
prohibited from discriminating based on race, color, national origin, religion, sex, disability, age, marital
status, family/parental status, income derived from a public assistance program, political beliefs, or
reprisal or retaliation for prior civil rights activity, in any program or activity conducted or funded by
USDA (not all bases apply to all programs). Remedies and complaint filing deadlines vary by program or
incident.

Persons with disabilities who require alternative means of communication for program information (e.g.,
Braille, large print, audiotape, American Sign Language, etc.) should contact the state or local agency
that administers the program or contact USDA through the Telecommunications Relay Service at 711
(voice and TTY). Additionally, program information may be made available in languages other than
English.

To file a program discrimination complaint, complete the USDA Program Discrimination Complaint

Form, AD-3027, found online at How to File a Program Discrimination Complaint and at any USDA office
or write a letter addressed to USDA and provide in the letter all of the information requested in the form.
To request a copy of the complaint form, call (866) 632-9992. Submit your completed form or letter to
USDA by:

1. Mail: USDA Food and Nutrition Service, 1320 Braddock Place, Room 334 Alexandria, VA 22314,
or

2. Email: FNSCIVILRIGHTSCOMPLAINTS@usda.gov.

USDA is an equal opportunity provider, employer, and lender.

All Other Programs NDS

In accordance with federal civil rights law and USDA civil rights regulations and policies, the USDA, its
agencies, offices, employees, and institutions participating in or administering USDA programs are
prohibited from discriminating based on race, color, national origin, religion, sex, disability, age, marital
status, family/parental status, income derived from a public assistance program, political beliefs, or
reprisal or retaliation for prior civil rights activity, in any program or activity conducted or funded by
USDA (not all bases apply to all programs). Remedies and complaint filing deadlines vary by program or
incident.



Persons with disabilities who require alternative means of communication for program information (e.g.,
Braille, large print, audiotape, American Sign Language, etc.) should contact the state or local agency
that administers the program or contact USDA through the Telecommunications Relay Service at 711
(voice and TTY). Additionally, program information may be made available in languages other than
English.

To file a program discrimination complaint, complete the USDA Program Discrimination Complaint

or write a letter addressed to USDA and provide in the letter all of the information requested in the form.
To request a copy of the complaint form, call (866) 632-9992. Submit your completed form or letter to
USDA by:

1. Mail: U.S. Department of Agriculture, Office of the Assistant Secretary for Civil Rights, 1400
Independence Avenue, SW, Mail Stop 9410, Washington, D.C. 20250-9410;

2. Fax:(202) 690-7442; or

3. Email: program.intake @usda.gov.

USDA is an equal opportunity provider, employer, and lender.

Page updated: July 09, 2025



Board Policy Manual
Point Arena Schools

Policy 5113.1: Chronic Absence And Truancy Status: ADOPTED
Original Adopted Date: 11/01/2012 | Last Revised Date: 03/12/2025 | Last Reviewed Date: 03/12/2025

The Governing Board believes that absenteeism, whatever the cause, may be an early warning sign of poor academic
achievement and may put students at risk of dropping out of school. The Board desires to ensure that all students
attend school in accordance with the state's compulsory education law and take full advantage of educational
opportunities provided by the district, and that students who are identified as chronically absent or truant receive
appropriate support services and interventions as early as possible.

The Superintendent or designee shall establish a system to accurately track student attendance in order to identify
individual students who are chronic absentees and truants, as defined in law and administrative regulation, and to
identify patterns of absence throughout the district.

The Superintendent, attendance supervisor, or designee shall consult with students, parents/guardians, school staff,
and community agencies, as appropriate, to identify factors contributing to chronic absence and truancy, including in
relation to grade level and student subgroup patterns of chronic absence and truancy.

The Superintendent, attendance supervisor, or designee shall develop a tiered approach to reducing chronic absence.
Such an approach shall include strategies for preventing attendance problems, which may include, but are not limited
to, efforts to provide a safe and positive school environment; relevant and engaging learning experiences; school
activities that help develop students' feelings of connectedness with the school, including personalized relationships
between students and teachers and/or support staff; school-based health services; letters alerting parents/guardians
to the value of regular school attendance, including the use of bilingual aides and communication in the primary
language used by parents/guardians; and incentives and rewards to recognize students who achieve excellent
attendance or demonstrate significant improvement in attendance.

The tiered approach shall also provide for early outreach to students as soon as they show signs of poor attendance
or if they were chronically absent in the prior school year. Early intervention may include personalized outreach,
individual attendance plans, and/or mentoring to students with moderate levels of chronic absence, with additional
intensive, interagency wrap-around services for students with the highest level of absence.

Students with serious attendance problems shall be provided with interventions specific to their needs, which may
include, but are not limited to, health care referrals; transportation assistance; counseling, including trauma-informed
practices, for mental or emotional difficulties; academic supports; efforts to address school or community safety
concerns; discussions with the student and parent/guardian about their attitudes regarding schooling; or other
strategies to remove identified barriers to school attendance. The Superintendent, attendance supervisor, or
designee may collaborate with child welfare services, law enforcement, courts, public health care agencies, other
government agencies, and/or medical, mental health, and oral health care providers to make alternative educational
programs and support services available for students and families.

The Superintendent or designee shall ensure that staff assigned to fulfill attendance-related duties are trained in
implementing a trauma-informed approach to chronic absence and receive information about the high correlation
between chronic absence and exposure to adverse childhood experiences.

Students who are identified as chronically absent or truant shall be subject to the interventions specified in law and
administrative regulation.

To provide students with an opportunity to make up lost instructional time and offset absences, the Superintendent
or designee may implement an attendance recovery program for students in grades transitional kindergarten-12. Any
such attendance recovery program shall be operated in accordance with Education Code 46211 and as specified in
the accompanying administrative regulation.

A student's truancy, tardiness, or other absence from school shall not be the basis for suspension or expulsion.
Alternative strategies and positive reinforcement for attendance shall be used whenever possible.

The Superintendent, attendance supervisor, or designee shall periodically report to the Board regarding student
attendance patterns in the district, including rates of chronic absence and truancy districtwide and for each school,
grade level, and numerically significant student subgroup as defined in Education Code 52052. Such information shall
be used to evaluate the effectiveness of strategies implemented to reduce chronic absence and truancy and to

develop annual goals and specific actions for student attendance and engagement to be included in the district's local
control and accountability plan and other applicable school and district plans. As appropriate, the Superintendent or
designee shall engage school staff in program evaluation and improvement and in the determination of how to best
allocate available community resources.
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The Governing Board believes that regular attendance plays an important role in student achievement. The Board

shall work with parents/guardians and students to ensure their compliance with all state attendance laws and may
use appropriate legal means to correct problems of chronic absence or truancy.

Absence from school shall be excused only for health reasons, family emergencies, and justifiable personal reasons,

as permitted by law, Board policy, and administrative regulation. (Education Code 48205)

Student absence for religious instruction or participation in religious exercises away from school property may be
considered excused subject to law and administrative regulation. (Education Code 46014)

Inasmuch as school attendance and class participation are integral to students’ learning experiences,
parents/guardians and students shall be encouraged to schedule medical and other appointments during non-school
hours.

Students shall not be absent from school without their parents/guardians' knowledge or consent, except in cases of
medical emergency or, as authorized pursuant to Education Code 46010.1, for a confidential medical appointment.

The Board shall, by resolution entered into its minutes, approve reasonable methods that may be used to verify
student absences due to illness or quarantine. (5 CCR 421)
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Regulation 5113: Absences And Excuses Status: ADOPTED
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Excused Absences

Subject to any applicable limitation, condition, or other requirement specified in law, a student's absence shall be
excused for any of the following reasons:

1. Personal illness, including absence for the benefit of the student's mental or behavioral health. (Education
Code 48205)

2. Quarantine under the direction of a county or city health officer. (Education Code 48205)

3. Medical, dental, optometrical, or chiropractic service or appointment. (Education Code 48205)
4. Attendance at funeral services for a member of the student's immediate family. (Education Code 48205)

Such absence shall be limited to one day if the service is conducted in California or three days if the service is
conducted out of state. (Education Code 48205)

5. Jury duty in the manner provided for by law. (Education Code 48205)
6. lliness or medical appointment of a child to whom the student is the custodial parent. (Education Code 48205)

7. Upon advance written request by the parent/guardian and the approval of the principal or designee, justifiable
personal reasons including, but not limited to: (Education Code 48205)

a. Appearance in court
b. Attendance at a funeral service

Observance of a religious holiday or ceremony

o

d. Attendance at religious retreats for no more than four hours per semester

e. Attendance at an employment conference

-

Attendance at an educational conference on the legislative or judicial process offered by a nonprofit
organization

8. Service as a member of a precinct board for an election pursuant to Elections Code 12302. (Education Code
48205)

9. To spend time with an immediate family member who is an active duty member of the uniformed services, as
defined in Education Code 49701, and has been called to duty for deployment to a combat zone or a combat
support position or is on leave from or has immediately returned from such deployment. (Education Code
48205)

Such absence shall be granted for a period of time to be determined at the discretion of the Superintendent or
designee. (Education Code 48205)

10. Attendance at the student's naturalization ceremony to become a United States citizen. (Education Code
48205)

11. Participation in a cultural ceremony or event which relates to the habits, practices, beliefs, and traditions of a
certain group of people. (Education Code 48205)

12. For a middle school or high school student, engagement in a civic or political event, provided that the student



13.

notifies the school ahead of the absence. Unless otherwise permitted by the Superintendent or designee,
students shall be limited to one such school day-long absence per school year. (Education Code 48205)

Participation in re n at the student's place of
worship or other suitable place away from school property as designated by the religious group, church, or
denomination. (Education Code 46014)

Absence for student participation in religious exercises or instruction shall not be considered an absence for
the purpose of computing average daily attendance if the student attends at least the minimum school day as
specified in AR 6112 - School Day, and is not excused from school for this purpose on more than four days per

school month. (Education Code 46014)

14. Work in the entertainment or allied industry. (Education Code 48225.5)

Work for a student who holds a work permit authorizing work in the entertainment or allied industries for a

period of not more than five consecutive days. For this purpose, student absence shall be excused for a
maximum of up to five absences per school year. (Education Code 48225.5)

15. Participation with a nonprofit performing arts organization in a performance for a public school audience.
(Education Code 48225.5)

A student may be excused for up to five such absences per school year provided that the student's
parent/guardian provides a written explanation of such absence to the school. (Education Code 48225.5)

16. Other reasons authorized at the discretion of the principal or designee based on the student's specific
circumstances. (Education Code 48205, 48260)

For the purpose of the absences described above, immediate family means the student's parent/guar
sister, grandparent, or any other relative living in the student's household. (Education Code 48205)

Method of Verification

Student absence to care for a child for whom the student is the custodial parent shall not require a physician's note.

(Education Code 48205)

For other absences, the student shall, upon returning to school following the absence, present a satisfactory

explanation, either in person or by written note, verifying the reason for the absence. Absences shall be verified by
the student's parent/guardian, other person having charge or control of the student, or the student if age 18 or older.

(Education Code 46012; 5 CCR 306)

When an absence is planned, the principal or designee shall be no d prior to the date of the absence when

possible.
The following methods may be used to verify student absences:

1. Written note, fax, email, or voice mail from parent/guardian or parent representative.

2. Conversation, in person or by telephone, between the veri
parent representative. The employee shall subsequently record the following:

a. Name of student

b. Name of parent/guardian or parent representative
c. Name of verifying employee

d. Date(s) of absence

e. Reason for absence

n, brother or

ing employee and the student's parent/guardian or

1.

Visit to the student's home by the verifying employee, or any other reasonable method which establishes the
fact that the student was absent for the reasons stated. The employee shall document the verification and
include the information specified in Item #2 above.

Physician's verification.
a. When excusing students for confidential medical services or verifying such appointments, district staff
shall not ask the purpose of such appointments but may request a note from the medical office to

confirm the time of the appointment.

b. If a student shows a pattern of chronic absenteeism due to illness, district staff may require physician
verification of any further student absences.

Parental Notifications

At the beginning of each school year, the Superintendent or designee shall:

Notify parents/guardians of the right to excuse a student from school
exercises or to receive moral and religious instruction at their places of worship, or at other suitable places
away from school property designated by a religious group, church, or denomination. (Education Code 46014,
48980)

Notify students in grades 7-12 and the parents/guardians of all students enrolled in the district that school
authorities may excuse any student from school to obtain confidential medical services without the consent of
the student's parent/guardian. (Education Code 46010.1)

Notify parents/guardians that a student shall not have a grade reduced or lose academic credit for any excused
absence if missed assignments and tests that can reasonably be provided are satisfactorily completed within a
reasonable period of time. Such notice shall include the full text of Education Code 48205. (Education Code
48980)
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The Governing Board recognizes that the district has the primary responsi ty to ensure compliance with applicable
state and federal laws and regulations governing educational programs. The Board encourages the early resolution of
complaints whenever possible. To resolve complaints which may require a more formal process, the Board adopts
the uniform system of complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative
regulation.

Complaints Subject to UCP
The district's uniform complaint procedures (UCP) shall be used to investigate and resolve complaints regarding the
following programs and activities:

1. Accommodations for pregnant and parenting students (Education Code 46015)

2. Adult education programs (Education Code 8500-8538, 52334.7, 52500-52617)

3. After School Education and Safety programs (Education Code 8482-8484.65)

4. Agricultural career technical education (Education Code 52460-52462)

5. Career technical and technical education and career technical and technical training programs (Education Code
52300-52462)

6. Child care and development programs (Education Code 8200-8488)

7. Compensatory education (Education Code 54400)

8. Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-299.12)
9. Course periods without educational content (Education Code 51228.1-51228.3)

10. Discrimination, harassment, intimidation, or bullying in district programs and activities, including in those
programs or activities funded directly by or that receive or benefit from any state financial assistance, based on
a person's actual or perceived characteristics of race or ethnicity, color, ancestry, nationality, national origin,
immigration status, ethnic group identification, age, re gion, physical or mental disability, medical condition, or
genetic information; any other characteristic identified in Education Code 200 or 220, Government Code
11135, or Penal Code 422.55; or based on the person's association with a person or group with one or more of
these actual or perceived characteristics (5 CCR 4610)

Discrimination includes, but is not limited to, the Board's refusal to approve the use or prohibit the use of any
textbook, instructional material, supplemental instructional material, or other curriculum for classroom
instruction, or any book or other resource in a school library, on the basis that it includes a study of the role
and contributions of any individual or group consistent with the requirements of Education Code 51204.5 and
60040, unless such study would violate Education Code 51501 or 60044. Additionally, discrimination includes,
but is not limited to, the Board's adoption or approval of use of any textbook, instructional material,
supplemental instructional material, or other curriculum for classroom instruction, or any book or other
resource in a school library if the use would subject a student to unlawful discrimination pursuant to Education
Code 220. A complaint alleging such unlawful discrimination may, in addition to or in lieu of being filed with
the district, be directly filed with the Superintendent of Public Instruction (SP1). (Education Code 243, 244)

The UCP shall not be used to investigate and resolve employment discrimination complaints. (5 CCR 4611)

11. Educational and graduation requirements for students in foster care, students experiencing homelessness,
students from military families, students formerly in a juvenile court school, students who are migratory, and
newcomer students (Education Code 48645.7, 48853, 48853.5, 49069.5, 51225.1, 51225.2)

12. Every Student Succeeds Act (Education Code 52059.5; 20 USC 6301 et seq.)

13. Local control and accountability plan (Education Code 52075)

14. Migrant education (Education Code 54440-54445

15. Physical education instructional minutes (Education Code 51210, 51222, 51223)
16. Student fees (Education Code 49010-49013)
17. Reasonable accommodations to a lactating student (Education Code 222)

18. Regional occupational centers and programs (Education Code 52300-52334.7)

19. School plans for student achievement as required for the consolidated application for specified federal and/or
state categorical funding (Education Code 64001)

20. School site councils as required for the consolidated application for specified federal and/or state categorical
funding (Education Code 65000)

21. State preschool programs (Education Code 8207-8225)
22. State preschool health and safety issues in license-exempt programs (Education Code 8212)

23. Any complaint alleging retaliation against a complainant or other participant in the complaint process or
anyone who has acted to uncover or report a violation subject to this policy

24. Any other state or federal educational program the SPI or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the allegations, offer
a process for resolving a complaint in a manner that is acceptable to all parties. An ADR process such as mediation
may be offered to resolve complaints that involve more than one student and no adult. However, med n shall not
be offered or used to resolve any complaint where there is a reasonable risk that a party to the mediation would feel
compelled to participate. The Superintendent or designee shall ensure that the use of ADR is consistent with federal,
state, and local laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the confidentiality of the
parties involved shall be protected as required by law. For any complaint alleging retaliation or unlawful
discrimination (such as discriminatory harassment, intimidation, or bullying), the Superintendent or designee sha
keep the identity of the complainant, and/or the subject of the complaint if different from the complainant,
confidential when appropriate and as long as the integrity of the complaint process is maintained.

When an allegation that is not subject to UCP is included in a UCP complaint, the dist t shall refer the non-UCP
allegation to the appropriate staff or agency and shall investigate and, if appropriate, resolve the UCP-related
allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and knowledge of current

law and requirements related to UCP, including the steps and timelines specified in this policy and the accompanying
administrative regulation.

The Superintendent or designee shall maintain a record of each complaint and subsequent related actions, including
steps taken during the investigation and all information required for compliance with 5 CCR 4631 and 4633.
Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be investigated and resolved by the
specified agency or through an alternative process:



1. Any complaint alleging child abuse or neglect shall be referred to the County Department of Social Services
Protective Services Division or the appropriate law enforcement agency (5 CCR4611)

2. Any complaint alleging health and safety violations by a child development program shall, for licensed fac
be referred to Department of Social Services (5 CCR 4611)

3. Any complaint alleging that a student, while in an education program or activity, was subjected to conduct
known to the district that may reasonably constitute sex discrimination under Title IX, inclu g sex-based
harassment, as defined in 34 CFR 106.2

Discrimination on the basis of sex includes sex stereotypes; sex characteristics; sexual orientation; gender;
gender identity; gender expression; pregnancy, childbirth, termination of pregnancy, or lactation, including
related medical conditions or recovery; and parental, marital, and family status. Such a complaint shall be
addressed through the federal Title IX complaint procedures adopted pursuant to 34 CFR 106.44-106.45, as
specified in Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures. (34 CFR 106.2, 106.10, 106.11, 106.44)

4. Except for complaints alleging sex discrimination, including sex-based harassment, any complaint alleging
employment discrimination or harassment shall be investigated and resolved by the district in accordance with
the procedures specified in Administrative Regulation 4030 - Nondiscrimination in Employment, including the
right to file the complaint with the California Civil Rights Department

Employment complaints alleging sex discrimination, including sex-based harassment, shall be investigated and
resolved as specified in 34 CFR 106.44 and 106.45 and Administrative Regulation 4119.12/4219.12/4319.12
- Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

5. Any complaint alleging a violation of a state or federal law or regulation related to special education, a
settlement agreement related to the pro: n of a free appropriate public education (FAPE), failure or refusal
to implement a due process hearing order to which the district is subject, or a physical safety concern that
interferes with the district's provision of FAPE shall be submitted to the California Department of Education
(CDE) in accordance with Administrative Regulation 6159.1 - Procedural Safeguards and Complaints for
Special Education (5 CCR 3200-3205)

6. Any complaint alleging noncompliance of the district's food service program with laws regarding meal counting
and claiming, reimbursable meals, eligibility of children or adults, or use of cafeteria funds and allowable
expenses shall be filed with or referred to CDE in accordance with Board Policy 3555 - Nutrition Program
Compliance (5 CCR 15580-15584)

7. Any allegation of discrimination based on race, color, national origin, sex, age, or disabi ty in the district's food
service program shall be filed with or referred to the U.S. Department of Agriculture in accordance with Board
Policy 3555 - Nutrition Program Compliance (5 CCR 15582)

8. Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent fac
conditions that pose a threat to the health or safety of students or staff, or teacher vacancies and
misassignments shall be investigated and resolved in accordance with Administrative Regulation 1312.4 -
Williams Uniform Complaint Procedures (Education Code 35186)

S
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Duties of Volunteers
The Superintendent or designee may assign volunteers to:

1. Assist certificated personnel in the performance of their duties, including in the supervision of students and in
the performance of instructional tasks which, in the judgment of the certificated personnel to which the
volunteer is assigned, may be performed by a person not licensed as a classroom teacher (Education Code
35021, 45343, 45344, 45349)

2. Serve as nonteaching aides under the immediate supervision and direction of certificated personnel to perform
non instructional work which assists certificated personnel in the performance of teaching and administrative
responsibilities (Education Code 35021)

3. Supervise students during lunch, breakfast, or other nutritional periods (Education Code 35021, 44814, 44815)

4. Work on short-term fa

es projects pursuant to the section below entitled "Volunteer Facilities Projects"

5

Perform other duties in support of district or school operations as approved by the Superintendent or designee
Volunteers shall not be authorized to assign grades to students, and shall not be used to assist certificated staff in
performing teaching or administrative responsibilities in place of regularly authorized classified m_:u_o<mmm who have
been laid off. (Education Code 35021, 45344)

Basic Skills Proficiency Requirement

Volunteers who supervise or provide instruction to students pursuant to Education Code 45349 may be requested
by Superintendent or designee to submit evidence of basic skills proficiency to the Superintendent or designee.
(Education Code 45344.5, 45349)
Criminal Background Check
The Superintendent or designee may require any volunteer to provide all or some of the following:

1. Fingerprint Clearance

2. Criminal Background Check

3. Drug test

4. Tuberculosis Assessment

The criminal background check requirement shall not apply to volunteer supervisors for breakfast, lunch, or other
nutritional periods or to volunteer nonteaching aides c:nm_‘ the __._._Emn__mnm m:nmE_m_c: and direction of amn_mnmﬁmm
personnel pursuant to Education Code 35021, i

trip or community members providing non instructional services under 8 hours/year. (Education Code 49024)

Registered Sex Offenders

The Superintendent or designee may require all volunteers to disclose whether they are a registered sex offender
and/or to provide the district with sufficient information in order to allow verification of this status on the
Department of Justice's Megan's Law web tered sex offenders may work or volunteer in district or

Upon initial volunteer assignment, a regular volunteer on campus (more than eight (8) hours per school year) shall
have on

tuberculosis risk factors were identified, was examined and found to be free of infectious tuberculosis. (Education
Code 49406)

Volunteer Facilities Projects

ies projects shall have mnuaxmam”m start and completion dates and shall be approved by the
principal in advance. Projects also shall be approved in advance by the Superintendent or designee if they involve the
following types of work:

1. Alterations, additions, or repairs to buildings and grounds

2. Construction involving wall or roof penetration, drilling, or nailing

3. Structural modifications

4. Electrical, electronic, plumbing, or heating and cooling work

5. Painting

6. Installation of carpet, playground equipment, benches, sprinkler systems, marquees or signs

7. Paving

8. Tree planting, pruning, or removal
The Superintendent or designee shall ensure that volunteers possess the appropriate license and/or have sufficient
expertise required for the project. He/she shall also ensure that such projects comply with building and safety codes

and other applicable laws and collective bargaining agreements. The district shall provide on-site assistance and
supervision for such projects as necessary.
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The Superintendent or designee shall post at every entrance to each school and school grounds a notice describing
registration requirements, school hours or hours during which registration required, the registration location, the
route to take to that location, and the penalties for violation of registra ements. (Education Code 32211;
Penal Code 627.6)

Unless otherwise directed by the pri
school grounds.

pal or designee, a staff member shall accompany visitors while they are on

Any person who is not a student or staff member shall register immediately upon entering any school building or
grounds when school is in session. (Education Code 35160)

Registration Procedure

In order to register, a
(Penal Code 627.3)

isitor shall, upon request, furnish the principal or designee with the following information:

1. Name, address, and occupation

2. Age, if less than 21

3. Purpose for entering school grounds
4. Proof of identity

5. Other information consistent with the provisions of law

Principal's Registration Authority

The principal or designee may refuse to register any visitor if the principal or designee reasonably concludes that the
individual's presence or acts would disrupt the school, students, or employees; would result in damage to property;
or would result in the distribution or use of a controlled substance. The principal or designee may revoke any visitor's
registration if there is a reasonable basis for concluding that the individual's presence on school grounds would
interfere, or is interfering, with the peaceful conduct of school activities or would disrupt or is disrupting the school,
students, or staff. (Penal Code 627.4)

When a visitor fails to register, or when the principal or designee denies or revokes a visitor's registration privileges,
the principal or designee shall request that the individual promptly leave school grounds. If a visitor is shown
reasonable cause to believe that the visitor is willfully disrupting the orderly operation of a school the p
designee may issue a "Stay Away Letter" in accordance with Penal Code 626.4.

cipal or

When a visitor is directed to leave, the principal or designee shall inform the visitor that if the visitor reenters the

school within seven days the visitor may be guilty of a misdemeanor subject to a fine and/or imprisonment. (Penal
Code 627.7)

Appeal Procedure

Any person who is denied registration or whose registration is revoked may appeal either of these determinations by
submitting, within five days after the person's departure from school, a written request for a hearing to either the
Superintendent or the principal of the school at which the registration was denied or revoked. This request must
state why the person believes the denial or revocation was improper and must provide an address to which the
hearing notice may be sent. Upon receipt of the request for a hearing, the Superintendent or principal shall promptly
mail a notice of the hearing to the person requesting it. A hearing before the Superintendent or principal shall be held
within seven days after receipt of the request. (Penal Code 627.5)
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The Governing Board believes that it is important for parents/guardians and community Bm_._._w.um,‘m to take an active
interest in the issues affecting district schools and students. Therefore, the momﬁ encourages interested
parents/guardians and community members to visit the schools and participate in the educational program
consistent with this Board policy, the accompanying administrative regulation, and any procedures established by the
Superintendent or designee.

To ensure the safety of students and staff and minimize interruption of the instructional m_..owqw:._.. the Superintendent
or designee shall establish procedures which facilitate visits during regular school amﬁ.. Visits during school chqm _
shall be arranged with the principal or designee. When a nvolves a conference with a teacher or the principal,
an appointment should be scheduled during noninstructional time.

Any person who is not a student or staff member shall register immediately as a visitor upon entering any school
building or grounds when school is in session. . o X
The principal or designee shall provide a visible means of i entification for all individuals who are not students or
staff members while on school premises.

No electronic listening or recording device may be used by any person in a classroom without the teacher's and
principal’s permission. (Education Code 51512)

Any visitor who is in a school building or on school grounds when school is in mmm.mmo_._ shall behave in an _..w_.nm:«\
manner while on school grounds and by ut g the district's complaint process if 5.m< have concerns with any
district program or employee. In accordance with Penal Code m.N.m.u and >a.3_:_mq.m:<m Wmmc_m on umwm.b -
Disruptions, the principal or designee shall request that any ~=Q_<_a_._.m_ who is causing a disruption, including
exhibiting volatile, hostile, aggressive, or offensive behavior, immediately leave school grounds.

Presence of Sex Offender on Campus

Any person who is required to register as a sex offender pursuant to Penal Code N.oo. including a parent/guardian of
a district student, shall request written permission from the principal before entering the mm:.oo_.nm_j_u:m or w.‘w::am.
in accordance with Board Policy and Administrative Regulation 3515.5 - Sex Offender Zo.::mmn_o:. j_w principal
shall report to the Superintendent or designee anytime such a request is received and .:o:? the Superintendent or
designee if permi n is granted or denied. As necessary, the principal shall consult with _.o_um_ law enforcement
authorities before allowing the presence of any such person at school or other school activity.

The principal shall indicate on the written permission the date(s) and times for which permission has been granted.
(Penal Code 626.81)



Board Policy Manual
Point Arena Schools

Policy 5145.7: Sexual Harassment Status: ADOPTED

Original Adopted Date: 03/01/2012 | Last Revised Date: 09/11/2024 | Last Reviewed Date: 09/11/2024

The Governing Board is committed to maintaining a welcoming, safe, and supportive school environment that is free
from discrimination and harassment. The Board prohibits at school or at school-sponsored or school-related
activities, sex discrimination and sex-based harassment, as defined in the accompanying admi istrative regulation,
targeted at any student, based on the student's actual or perceived sex; sex stereotypes; sex characteristics; sexual
orientation; gender; gender identity; gender expression; pregnancy, childbirth, termination of pregnancy or lactation,
including related medical conditions or recovery; and, parental, marital, and family status.

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or testifies about
conduct that reasonably may constitute sex discrimination, including sex-based harassment, reports such conduct, or
otherwise participates or refuses to participate in the complaint process established for the purpose of this policy.
(Education Code 220.1; 34 CFR 106.71)

The district strongly encourages students who feel that they are being or have experienced sex discrimination,
including sex-based harassment, on school grounds or at a school-sponsored or school-related activity, or off-campus
when the conduct has a continuing effect on campus, to immediately contact their teacher, the principal, the
district's Title IX Coordinator, or any other available school employee.

Any employee who receives a report or observes an incident of sex discri n, including sex-based harassment,
by or against a student in a district education program or activity shall report the incident to the Title IX Coordinator
within one workday.

Once notified, the Title [X Coordinator shall ensure the complaint or allegation is addressed through Administrative
Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

The Title IX Coordinator shall offer and coordinate supportive measures to be provided to the complainant and, if the
district has begun grievance procedures or offered an informal resolution process to the respondent, offer and
coordinate supportive measures to be provided to the respondent as deemed appropriate under the circumstances.

The Superintendent or designee shall ensure that all district staff are trained regarding the district's sex
discrimination and sex-based harassment policy, and that all employees receive training related to their duties under
Title IX as specified in Administrative Regulation 4119.11/4219.11/4319.11 - Sex Discrimination and Sex-Based
Harassment. (34 CFR 106.8) -~

Instruction/Information

The Superintendent or designee shall ensure that all district students receive age-appropriate information on sex
discrimination and sex-based harassment. Such instruction and information shall include:

1. What acts and behavior constitute sex discrimination and sex-based harassment, including the fact that sex
discrimination and sex-based harassment could occur between people of the same sex and could involve
sexual violence

2. A clear message that students do not have to endure sex discrimination or sex-based harassment under any
circumstance

2

Encouragement to report observed incidents of sex discrimination and sex-based harassment even when the
alleged victim of the discrimination or harassment has not complained

4. A clear message that student safety is the district's primary concern, and that any separate rule violation
involving an alleged victim or any other person reporting a sex discrimination or sex-based harassment incident

will be addressed separately and will not affect the manner in which the sex discrimination or sex-based
harassment complaint will be received, investigated, or resolved

5. A clear message that, regardless of a complainant's noncompliance with the writing, timeline, or other formal
filing requirements, every sex discrimination and sex-based harassment allegation that involves a student,
whether as the complainant, respondent, or victim of the discrimination or harassment, shall be investigated
mﬁaamnn_.o: shall be taken to respond to harassment, prevent recurrence, and address any continuing effect on
students

o

__.;on.smaoa about the district's procedures for investigating complaints and the person(s) to whom a report of
sex discrimination and/or sex-based harassment should be made

7. _:mc_”q:m:o_._ about the rights of students and parents/guardians to file a civil or criminal complaint, as
m_.uu__.nm.c_m. including the right to file a civil or criminal complaint while the district investigation of a sex
discri n or sex-based harassment complaint continues

8. A n_..wmﬂ message that, when needed, the district will implement supportive measures to ensure a safe school
environment for a student who is the complainant or victim of sex discrimination or sex-based harassment
and/or other students during an investigation

Disciplinary Actions

Upon noau_m:ca of an investigation of sex discrimination and/or sex-based harassment, any student found to have
m:w.mmmn in sex a_mn:_,_.__:w.zo_... and/or sex-based harassment or sexual violence, in violation of this policy, shall be
subject to disciplinary action. For students in grades 4-12, disciplinary action may include suspension and/or

expulsion, provided that, in imposing such discipline, the entire circumstances of the incident(s) shall be taken into
account.

C.uoa :.d<mm.zwmzo: of sex discrimination and/or sex-based harassment, any employee found to have engaged in sex
a_mn.:a__._m:o_._ mwm_:mn. and/or sex-based harassment or sexual violence toward, any student, shall be subject to
disciplinary action, up to and including dismissal, in accordance with law and the applicable collective bargaining
agreement.

Record-Keeping

The Superintendent or designee shall maintain records in accordance with law, including in accordance with 34 CFR
106.8 as specified in Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures, and district policies and regulations, of all reported cases of sex-based harassment to enable
the district to monitor, address, and prevent repetitive harassing behavior in district schools.
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Regulation 5022: Student And Family Privacy Rights Status: ADOPTED

Original Adopted Date: 03/01/2004 | Last Revised Date: 06/23/2021 | Last Reviewed Date: 06/23/2021
Surveys Requesting Information about Beliefs and Practices
Astudent's parent/guardian, or a student who is an adult or emancipated minor, shall provide prior written consent

before the student is required to participate ina survey inquiring about one or more of the following; (Education Code
51513;20 USC 1232h)

1. Political affiliations or beliefs of the student or his/her parent/guardian
2. Mental or psychological problems of the student or his/her fam y

3. Sexual behavior or attitudes or personal beliefs and practices in family life or morality

legal, anti-social, self-incriminating, or demeaning behavior

5. Critical appraisals of other individuals with whom the student has close family relations

o

Legally recognized privileged or analogous relationships, such as those of lawyers, physicians, or ministers
7. Religious practices, affiliations, or beliefs of the student or his/her parent/guardian

8. Income, except to the extent that income is required to be disclosed by law for participation in a program or for
receiving financial assistance under such a program

If a student participates in such a survey requesting information about personal beliefs and practices, school officials
and staff members shall not request or disclose the student's identity.

Notwithstanding the above requirements for prior written consent, the district may administer to students in grades 7-
12 anonymous, voluntary, and confidential research and evaluation tools to measure student health risks and
behaviors, including tests and surveys about student attitudes or practices related to sex as long as parents/guardians
are provided written notice and given an opportunity to request, in writing, that their child not participate. (Education
Code 51938)

If the district administers a voluntary survey that already includes questions pertaining to sexual orientation and/or
gender identity, the Superintendent or designee shall not remove such questions. (Education Code 51514)

Parent/Guardian Access to Surveys and Instructional Materials

The parent/guardian of any district student, upon his/her request, shall have the right to inspect: (Educa
51938; 20 USC 1232h)

n Code
1. Asurvey or other instrument to be administered or distributed to his/her child that either collects personal
information for marleting or sale or requests information about beliefs and practices
2. Any instructional material to be used as part of his/her child's educational curriculum
Within a reasonable period of time after receiving a parent/guardian's request, the principal or designee shall permit
the parent/guardian to view the survey or other document he/she requested. A parent/guardian may view the
document any time during normal business hours.
No student shall be subject to penalty for his/her parent/guardian's exercise of any of the rights stated above.

Health Examinations

Authorized school officials may administer to any student any physical examination or screening permitted under
California law. However, no student shall be subjected to a nonemergency, invasive physical examination without prior
written notice to his/her parent/guardian, unless an applicable state law authorizes the student to provide consent
without parent/guardian notification. (20 USC 1232h)

Invasive physical examination means any medical examination tha volves the exposure of private body parts or any

act during such examination that includes incision, insertion, or injection into the body, but does not include a properly

authorized hearing, vision, or scoliosis screening. (20 USC 1232h)

Notifications

At the beginning of the school year, the Superintendent or designee shall notify parents/guardians of: (20 USC 1232h)
1. Thedistrict's policy regarding student privacy

2. The process to opt their children out of participation in any activity described in this administrative regulation
and the accompanying Board policy

3. The specific or approximate dates during the school year when the following activities are scheduled:
a. Survey requesting personal information
b. Physical examinations or screenings
c. Collection of personal information from students for marleting or sale
Prior to administering any anonymous and voluntary survey regarding health risks and behaviors to students in grades

7-12, the district shall provide parents/guardians with written notice that the survey is to be administered. (Education
Code 51938)

Parents/guardians shall also be notified of any substantive change to this policy and administrative regulation within a
reasonable period of time after adoption of the change. (20 USC 1232h)
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Policy 3515.7: Firearms On School Grounds Status: ADOPTED

Original Adopted Date: 04/01/2016 | Last Revised Date: 06/23/2021 | Last Reviewed Date: 06/23/2021
The Governing Board is committed to providing a safe environment for students, staff, and visitors on campus. The

Superintendent or designee shall consult with local law enforcement and other appropriate individuals and agencies
to address the security of school campuses.

Possession of a firearm on or within 1,000 feet of school grounds is pro ed, except under the limited
circumstances specified in Penal Code 626.9. School grounds include, but are not limited to, school buildings, fields,
storage areas, and parking lots. (Penal Code 626.9)

If a district employee observes or suspects that any unauthorized person is in possession of a firearm on or near
school grounds or at a school activity, he/she shall immediately notify the principal or designee and law enforcement.

The prohibition against the possession of firearms on school grounds shall be included in the district's comprehensive
safety plan and shall be communicated to district staff, parents/guardians, and the community.



Firearms Safety Memorandum
To: Parents and Guardians of Students in the Point Arena School District

From: Warren Galletti

Subject: California Law Regarding Safe Storage of Firearms

be easily prevented by storing firearms in a safe and secure manner, including
keeping them locked up when not in use and storing them separately from

e With very limited exceptions, California makes a person criminally liable for
keeping any firearm, loaded or unloaded, within any premises that are under their
custody and control where that person knows or reasonably should know that a

off the premises or to a public place, including to any preschool or school grades
kindergarten through twelfth grade, or to any school-sponsored event, activity, or
performance; or (3) unlawfully brandishes the firearm to others.’

o Note: The criminal penalty may be significantly greater if someone dies or
suffers great bodily injury as a result of the child gaining access to the
firearm.

e With very limited exceptions, California also makes it a crime for a person to
negligently store or leave any firearm, loaded or unloaded, on their premises in a
location where the person knows or reasonably should know that a child is likely
to gain access to it without the permission of the child's parent or legal guardian,
unless reasonable action is taken to secure the firearm against access by the
child, even where a minor never actually accesses the firearm.2

-—
' See California Penal Code sections 25100 through 25125 and 25200 through 25220,

# See California Penal Code section 25100(c).

e In addition to potential fines and terms of imprisonment, as of January 1, 2020, a
gun owner found criminally liable under these California laws faces prohibitions
from possessing, controlling, owning, receiving, or purchasing a firearm for 10
years.?

e Finally, a parent or guardian may also be civi y liable for damages resulting from
the discharge of a firearm by that person’s child or ward.*

Note: Your county or city may have additional restrictions regarding the safe storage of
firearms.

Thank you for helping to keep our children and schools safe. Remember that the
easiest and safest way to comply with the law is to keep firearms in a locked container
or secured with a locking device that renders the firearm inoperable,

Sincerely,

Warren Galletti
Date published: July 3, 2023
California Department of Education

=
* See California Civil Code Section 29805.
* See California Civil Code Section 1714.3.
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Original Adopted Date: 09/01/2016 | Last Revised Date: 04/06/2022 | Last Reviewed Date: 04/06/2022

The district designates the individual(s) identified below as the employee(s) responsible for coordinating the district’s
efforts to comply with applicable state and federal civil rights laws and to answer inquiries regarding the district's
nondiscrimination policies. The individual(s) shall also serve as the compliance officer(s) specified in AR 1312.3 -
Uniform Complaint Procedures as the responsible employee to handle complaints alleging unlawful discrimination
targeting a student, including discriminatory :mqmmm_._._mzﬂ intimidation, or bullying, based on the student's actual or
perceived race, color, ancestry, nationality, national origin, immigration status, ethnic group
age, religion, marital status, pregnancy, parental status, physical or mental disability, medical condition, sex, sexual
ntation, gender, gender identity, gender expression, genetic information, or any other legally protected status or
association with a person or group with one or more of these actual or perceived characteristics. The
coordinator/compliance officer(s) may be contacted at: (Education Code 234.1; 5 CCR 4621)

Warren Galletti, Superintendent
45 Lake Street, PO Box 87
Point Arena, CA 95468
707-882-2803
waealletti@mcn.org

Measures to Prevent Discrimination

To prevent unlawful discrimination, including discriminatory harassment, intimidation, retaliation, and bu g, of
students at district schools or in school activities and to ensure equal access of all students to the educational
program, the Superintendent or designee sh plement the following measures:

1. Publicize the district's nondiscrimination policy and related complaint procedures, including the
coordinator/compliance officer's contact information, to students, parents/guardians, employees, volunteers,
and the general public by posting them in prominent locations and providing easy access to them through
district-supported communications

2. Post the district's policies and procedures prohi g discrimination, harassment, student sexual harassment,
intimidation, bullying, and cyberbullying, including a section on social media bullying that includes all of the
references described in Education Code 234.6 as possible forums for social media, in a prominent location on
the district's web site in a manner that is easily accessible to parents/guardians and students (Education Code
234.6)

3. Post the definition of sex discrimination and harassment as described in Education Code 230, including the
rights set forth in Education Code 221.8, in a prominent location on the district's web site in a manner that is
easily accessible to parents/guardians and students (Education Code 234.6)

4. Post in a prominent location on the district web site in a manner that is easily accessible to parents/guardians
and students information regarding Title IX prohibitions against discrimination based on a student's sex,
gender, gender identity, pregnancy, and parental status, including the following: (Education Code 221.6,
221.61,234.6)

a. The name and contact information of the district's Title IX Coordinator, including the phone number and

email address

b. The rights of students and the public and the responsibilities of the district under Title IX, including a list
of rights as specified in Education Code 221.8 and web links to information about those rights and
responsibilities located on the web sites of the Office for Equal Opportunity and the U.S. Department of
Education's Office for Civil Rights (OCR)

include:

c. A description of how to file a complaint of noncompliance under Title IX, which sh

An explanation of the statute of limitations within which a complaint must be filed after an alleged
incident of discrimination has occurred and how a complaint may be filed beyond the statute of

limitations

An explanation of how the complaint will be investigated and how the complainant may further
pursue the complaint, including web links to this information on the OCR's web site

A web link to the OCR complaints form and the contact information for the office, including the
phone number and email address for the office

d. Alink to the Title IX information included on the California Department of Education's (CDE) web site

5. Post a link to statewide CDE-compiled resources, including community-based organizations, that provide
support to youth who have been subjected to school-based discrimination, harassment, intimidation, or
wc__<_:w and to their families. Such resources shall be posted in a prominent location on the district's web site

a manner that is easily accessible to parents/guardians and students. (Education Code 234.5, 234.6)

6. Provide to students a handbook that contains age-appropriate information that clearly describes the district's
nondiscrimination policy, procedures for filing a complaint, and resources available to students who feel that
they have been the victim of any such behavior.

7. Annually notify all students and parents/guardians of the district's nondiscrimination palicy, including its
responsibility to provide a safe, nondiscriminatory school environment for all students. The notice shall inform
students and parents/guardians that they may request to meet with the compliance officer to determine how
best to accommodate or resolve concerns that may arise from the district's implementation of its
nondiscrimination policies. The notice shall also inform all students and parents/guardians that, to the extent
possible, the district will address any individual student's interests and concerns in private.

8. Ensure that students and parents/guardians, including those with |
how to access the relevant information provided in the district's nondiscrimination policy and related
complaint procedures, notices, and forms in a language they can understand.

If 15 percent or more of students enrolled in a particular district school speak a single primary language other
than English, the district's policy, regulation, forms, and notices concerning nondiscrimination shall be
translated into that language in accordance with Education Code 234.1 and 48985. In all other instances, the
district shall ensure meaningful access to all relevant information for parents/guardians with limited English
proficiency.

9. Provide to students, employees, volunteers, and parents/guardians age-appropriate training and/or
information regarding the district's nondiscrimination policy; what constitutes prohibited discrimination,
including discriminatory harassment, intimidation, retaliation, or bullying; how and to whom a report of an
incident should be made; and how to guard against segregating or stereotyping students when providing
instruction, guidance, supervision, or other services to them. Such training and information shall include det:
of guidelines the district may use to provide a discrimination-free environment for all district students.

10. At the Umm_ss_:w of mmn: school year, inform school employees that any employee who witnesses any act of
unlawful discrimination, including disc atory harassment, intimidation, or bullying, against a student is
required to intervene if it is safe to do so. (Education Code 234.1)

11. At the beginning of each school year, inform each principal or designee of the district's responsibility to
provide appropriate assistance or resources to protect students from threatened or potentially discriminatory
behavior and ensure their privacy rights.

Enforcement of District Policy

The Superintendent or designee shall take appropriate actions to reinforce BP 5145.3 -
Nondiscrimination/Harassment. As needed, these actions may include any of the following:

1. Removing vulgar or offending graffiti

2. Providing training to students, staff, and parents/guardians about how to recognize unlawful discrimination,
how to report it or file a complaint, and how to respond

w

Disseminating and/or summarizing the district's policy and regulation regarding unlawful discrimination



y of student and personnel records, communicating to
y the school's response plan to unlawful discrimination or

4. Consistent with laws regarding the confident
students, parents/guardians, and the commu
harassment

5. Taking appropriate disciplinary action against students, employees, and anyone determined to have engaged in
wrongdoing in violation of district policy, including any student who is found to have filed a complaint of
discrimination that the student knew was not true

Process for Initiating and Responding to Complaints

Students who feel that they have been subjected to unlawful discrimination described above or in district policy are
strongly encouraged to immediately contact the compliance officer, principal, or any other staff member. In addition,
students who observe any such incident are strongly encouraged to report the incident to the compliance officer or
principal, whether or not the alleged victim files a complaint.

Any school employee who observes an incident of unlawful discrimination, including discriminatory harassment,
intimidation, retaliation, or bullying, or to whom such an incident is reported shall report the incident to the
compliance officer or principal within a school day, whether or not the alleged im files a complaint.

atory harassment,
s safe to do so.

Any school employee who witnesses an incident of unlawful discrimina
intimidation, retaliation, or bullying, shall immediately intervene to stop the in
(Education Code 234.1)

When a report of unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or bullying, is
made to or received by the principal or compliance officer, the principal or compliance officer shall notify the student
or parent/guardian of the right to file a formal complaint in accordance with AR 1312.3 - Uniform Complaint
Procedures or, for complaints of sexual harassment that meet the federal Title IX definition, AR 5145.71 - Title IX
Sexual Harassment Complaint Procedures. Once notified verbally or in writing, the compliance officer shall begin the
investigation and shall implement immediate measures necessary to stop the discrimination and ensure that all
students have access to the educational program and a safe school environment. Any interim measures adopted to
address unlawful discrimination shall, to the extent possible, not disadvantage the complainant or a student who is
the victim of the alleged unlawful discrimination.

ination by the principal, compliance officer, or any other person to
whom a report would ordinarily be made or complaint filed shall instead be made to or filed with the Superintendent
nee who shall determine how the complaint will be investigated.

Issues Unique to Intersex, Nonbinary, Transgender and Gender-Nonconforming Students

Gender identity of a student means the student's gender-related identity, appearance, or behavior as determined from
the student's internal sense, whether or not that gender-related identity, appearance, or behavior is different from
that traditionally associated with the student's physiology or assigned sex at birth.

Gender expression means a student's gender-related appearance and behavior, whether stereotypically associated
with the student's assigned sex at birth. (Education Code 210.7)

Gender transition refers to the process in which a student changes from living and identifying as the sex assigned to
the student at birth to living and identifying as the sex that corresponds to the student's gender identity.

Gender-nonconforming student means a student whose gender expression differs from stereotypical expectations.

Intersex student means a student with natural bodily variations in anatomy, hormones, chromosomes, and other traits
that differ from expectations generally associated with female and male bodies.

Nonbinary student means a student whose gender identity falls outside of the traditional conception of strictly either
female or male, regardless of whether or not the student identifies as transgender, was born with intersex traits, uses
gender-neutral pronouns, or uses agender, genderqueer, pangender, gender nonconforming, gender variant, or such
other more specific term to describe their gender.

Transgender student means a student whose gender identity is different from the gender assigned at birth.

The district prohibits acts of verbal, nonverbal, or physical aggression, intimidation, or hostility that are based on sex,
gender identity, or gender expression, or that have the purpose or effect of producing a negative impact on the
student's academic performance or of creating an intimidating, hostile, or offensive educational environment,
regardless of whether the acts are sexual in nature. Examples of the types of conduct which are prohibited in the
district and which may constitute gender-based harassment include, but are not limited to:

1. Refusing to address a student by a name and the pronouns consistent with the student's gender identity

2. Disciplining or disparaging a student or excluding the student from participating in activities, for behavior or
appearance that is consistent with the student's gender identity or that does not conform to stereotypical
notions of masculinity or femininity, as applicable

3. Blocking a student's entry to the restroom that corresponds to the student's gender identity

4. Taunting a student because the student participates in an athletic activity more typically favored by a student
of the other sex

5. Revealing a student's gender identity to individuals who do not have a legitimate need for the information,
without the student's consent

6. Using gender-specific slurs

7. Physically assaulting a student motivated by hostility toward the student because of the student's gender,
gender identity, or gender expression

The district's uniform complaint procedures (AR 1312.3) or Title IX sexual harassment procedures (AR 5145.71), as
applicable, shall be used to report and resolve complaints alleging discrimination against intersex, nonbinary,
transgender, and gender-nonconforming students.

Examples of bases for complaints include, but are not limited to, the above list, as well as improper rejection by the
district of a student's asserted gender identity, denial of access to facilities that correspond with a student's gender
identity, improper disclosure of a student's gender identity, discriminatory enforcement of a dress code, and other
instances of gender-based harassment.

To ensure that intersex, nonbinary, transgender, and gender-nonconforming students are afforded the same rights,
benefits, and protections provided to all students by law and Board policy, the district shall address each situation on
a case-by-case basis, in accordance with the following guidelines:

1. Right to privacy: A student's intersex, nonbinary, transgender, or gender-nonconforming status is the student's
private information. The district shall develop strategies to prevent unauthorized disclosure of students’
private information. Such strategies may include, but are not limited to, collecting or maintaining information
about student gender only when relevant to the educational program or activity, protecting or revealing a
student’s gender identity as necessary to protect the health or safety of the student, and keeping a student's
unofficial record separate from the official record.

The district shall only disclose the information to others with the student's prior written consent, except when
the disclosure is otherwise required by law or when the district has compelling evidence that disclosure is
necessary to preserve the student's physical or mental well-being. In any case, the district shall only allow
disclosure of a student's personally identifiable information to employees with a legitimate educa
as determined by the district pursuant to 34 CFR 99.31. Any district employee to whom a student'

tersex,
nonbinary, transgender, or gender-nonconforming status is disclosed shall keep the student's information
idential. When disclosure of a student's gender identity is made to a district employee by a student, the
employee shall seek the student's permission to notify the compliance officer. If the student refuses to give
permission, the employee shall keep the student's information confidential, unless the employee is required to
disclose or report the student's information pursuant to this administrative regulation, and shall inform the
student that honoring the student's request may limit the district's ability to meet the student's needs related
to the student's status as an intersex, nonbinary, transgender, or gender-nonconforming student. If the student
permits the employee to notify the compliance officer, the employee shall do so within three school days.




As appropriate given the student's need for support, the compliance officer may discuss with the student any
need to disclose the student's intersex, nonbinary, transgender, or gender-nonconformity status or gender
identity or gender expression to the student's parents/guardians and/or others, including other students,
teacher(s), or other adults on campus. The district shall offer support services, such as counseling, to students
who wish to inform their parents/guardians of their status and desire assistance in doing so.

Determining a Student's Gender Identity: The compliance officer shall accept the student's assertion of gender
identity and begin to treat the student consistent with that gender identity unless district personnel present a
credible and supportable basis for believing that the student's assertion is for an improper purpose.

Addressing a Student's Transition Needs: The compliance officer shall arrange a meeting with the student and,
if appropriate, the student's parents/guardians to identify and develop strategies for ensuring that the
student's access to educational programs and activities is maintained. The meeting shall discuss the intersex,
nonbinary, transgender, or gender-nonconforming student's rights and how those rights may affect and be
affected by the rights of other students and shall address specific subjects related to the student's access to
facilities and to academic or educational support programs, services, or activities, including, but not limited to,
sports and other competitive endeavors. In addition, the compliance officer shall identify specific school site
employee(s) to whom the student may report any problem related to the student's status as an intersex,
nonbinary, transgender, or gender-nonconforming individual, so that prompt action can be taken to address it.
Alternatively, if appropriate and desired by the student, the school may form a support team for the student
that will meet periodically to assess whether the arrangements for the student are meeting the student's

nal needs and providing equal access to programs and activities, educate appropriate staff about the
student's transition, and serve as a resource to the student to better protect the student from gender-based
discrimination.

Accessibility to Sex-Segregated Facilities, Programs, and Activities: When the district maintains sex-
segregated facilities, such as restrooms and locker rooms, or offers sex-segregated programs and activities,
such as physical education classes, intermural sports, and interscholastic athletic programs, students shall be
permitted to access facilities and participate in programs and activities consistent with their gender identity. To
address any student's privacy concerns in using sex-segregated facilities, the district shall offer available
options such as a gender-neutral or single-use restroom or changing area, a bathroom stall with a door, an area
in the locker room separated by a curtain or screen, or use of the locker room before or after the other
students. However, the district shall not require a student to utilize these options because the student is
intersex, nonbinary, transgender, or gender-nonconforming. In addition, a student shall be permitted to
participate in accordance with the student's gender identity in other circumstances where students are
separated by gender, such as for class discussions, yearbook pictures, and field trips. A student's right to
participate in a sex-segregated activity in accordance with the student's gender identity shall not render invalid
or inapplicable any other eligibility rule established for participation in the activity.

Student Records: Upon each student’s enrollment, the district is required to maintain a mandatory permanent
student record (official record) that includes the student’s gender and legal name.

A student's legal name as entered on the mandatory student record required pursuant to 5 CCR 432 shall only
be changed with proper documentation. A student's gender as entered on the student's official record
required pursuant to 5 CCR 432 shall only be changed with written authorization of a parent/guardian having
legal custody of the student. (Education Code 49061)

However, when proper documentation or authorization, as applicable, is not submitted with a request to
change a student’s legal name or gender, any change to the student’s record shall be limited to the student's
unofficial records such as attendance sheets, report cards, and school identification.

Names and Pronouns: If a student so chooses, district personnel shall be required to address the student by a
name and the pronoun(s) consistent with the student's gender identity, without the necessity of a court order
or a change to the student's official district record. However, inadvertent slips or honest mistakes by district
personnel in the use of the student's name and/or consistent pronouns will, in general, not constitute a
violation of this administrative regulation or the accompanying district policy.

Uniforms/Dress Code: A student has the right to dress in a manner consistent with the student’s gender
identity, subject to any dress code adopted on a school site.
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This policy shall apply to all acts constituting unlawful discrimination or harassment related to school activity or to
school attendance occurring within a district school, and to acts which occur off campus or outside of school-related
or school-sponsored activities but which may have an impact or create a hostile environment at school.

The Governing Board desires to provide a safe school environment that allows all students equal access to and
opportunities in the district's academic, extracurricular, and other educational support programs, services, and
activities. The Board prohibits, at any district school or school activity, unlawful discrimination, including
discriminatory harassment, intimidation, and bullying, targeted at any student by anyone, based on the student's
actual or perceived race, color, ancestry, nationality, national origin, immigration status, ethnic group identification,
ethnicity, age, religion, marital status, pregnancy, parental status, physical or mental disability, medical condition, sex,
sexual orientation, gender, gender identity, gender expression, or genetic information, or association with a person or
group with one or more of these actual or perceived characteristics.

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result from physical,
verbal, nonverbal, or written conduct based on any of the categories listed above. Unlawful discrimina
Onnca when prohibited conduct is so severe, persistent, or pervasive that it affects a student's ability to participate
or benefit from an educational program or activity; creates an inti ating, threatening, hostile, or offensive
educational environment; has the effect of substantially or unreasonably interfering with a student's academic
performance; or otherwise adversely affects a student's educational opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the categories above with
respect to the provision of opportunities to participate in school programs or activities or the provision or receipt of
educational benefits or services.

The Board also prohibits any form of retaliation against any individual who reports or participates in the reporting of
unlawful discrimination, files or participates in the filing of a complaint, or investigates or participates in the
investigation of a complaint or report alleging unlawful discrimination. Retaliation complaints shall be investigated
and resolved in the same manner as a discrimination complaint.

The Superintendent or designee shall facilitate students' access to the educational program by Ucv__n_N_:m the
district's nondiscrimination policy and related complaint procedures to students, parents/guardians, and employees.
In addition, the Superintendent or designee shall post the district's polici n, harassment,
intimidation, and bullying and other required information on the district's web site in a manner that is easily
accessible to parents/guardians and students, in accordance with law and the accompanying administra
regulation.

The Superintendent or designee shall provide training and/or information on the scope and use of the policy and
complaint procedures and take other measures designed to increase the school community's understanding of the
requirements of law related to discrimination. The Superintendent or designee shall regularly review the
implementation of the district's nondiscrimination policies and practices and, as necessary, shall take action to
remove any identified barrier to student access to or participation in the district's educational program. The
Superintendent or designee shall report the findings and recommendations to the Board after each review.

Regardless of whether a complainant complies with the s:;_:m. timeline, and/or other formal filing requirements, all
complaints alleging unlawful discrimination, including discriminatory harassment, intimidation, or bullying, shall be
investigated and prompt action taken to stop the discr ation, prevent recurrence, and address any continuing
effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation, retaliation, or
bullying, in violation of law, Board policy, or administrative regulation shall be subject to appropriate consequence or
discipline, which may include suspension or expulsion when the behavior is severe or pervasive as defined in
Education Code 48900.4. Any employee who permits or engages in prohibited discrimination, including
discriminatory harassment, intimidation, retaliation, or bullying, shall be subject to disciplinary action, up to and
including dismissal.

Record-Keeping



The Superintendent or designee shall maintain a record of all reported cases of unlawful discrimination, including
discriminatory harassment, intimidation, or bullying, to enable the district to monitor, address, and prevent repetitive
prohibited behavior in district schools.
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Employee Name Job Title E-Mail Phone |Room #
Feliz, Marc Principal mfeliz@pauhs.org 214 Office
Miller, Donna School Counselor dmiller@pauhs.org 212 Office
Rasmusen, Shasta Administrative Assistant II srasmusen@pauhs.org 210 Office
Stultz, Rikki Administrative Assistant I rstultz@pauhs.org 211 Office
Teaching Staff
Allaman, Eric Teacher - CTE-Music Tech eallaman@pauhs.org 331 11
Asiano, Georgia Teacher- Spanish Dept./ELD gasiano@pauhs.org 355 15
Clune, Elizabeth Teacher-CTE-Culinary eclune@pauhs.org 337 9
Counseling Room 228 3
Foreman, Kyle Teacher- English Dept. kforeman@pauhs.org 348 6
Gash, Kristin Special Education Dept. kgash@pauhs.org 332 10
Gevas, Jeana Teacher-CTE-Shop/English/Pysch|ijgevas@pauhs.org 356/335 |16/shop
Glover,Prometheus |Teacher-CTE-Sports Psych pglover@pauhs.org 210/211 Aud
Jenkins, Melissa Teacher-Int STEM/Science Dept |mjenkins@pauhs.org 343 8
Jenkins, William Teacher-Culinary/Social Sciences/Theatqwjenkins@pauhs.org 349/337 | 9-Feb
Lang, Angela Teacher-Art/ceramics/Public Art |alang@pauhs.org 342/213 | 14/12
Martins, Cesar Teacher-Physical Education/Healt|cmartins@pauhs.org 215/344 ym/Weight
McMahon, Shawn Teacher - Social Sciences/ASB  |smcmahon@pauhs.org 357 17
Randolph, Karen Teacher-Science and Math Dept |krandolph@pauhs.org 340 7
Regelbrugge, Daniel |S.C.CH.S. dregelbrugge®@pauhs.org| 882-2307 SCHS
Swain, Joseph Teacher- Math Dept. jswain@pauhs.org 341 5
Valero,Diana Teacher- Special Education dvalera@pauhs.org 338 4
Whiteside, Heron Teacher-CTE-Auto Shop hwhiteside@pauhs.org 335 T19/Shop
Support Staft
Dreier, Cheyenne Paraeducator, Sp. Education cdreier@pauhs.org 882-2307| SCHS
Daleuski, Darian Paraeducator, Sp. Education dadaleuski@pauhs.org 332/338 | 10/4
Valero,Diana ELPAC/504 Coordinator dvalera@pauhs.org 338 4
Ortega, Mariyah Library Tech mortega@pauhs.org 220 Library
Sanchez,Ann NAEAC Coordinator asanchez@auesfamily.org| 220 Library
Santillan, Alondra ELD Support asantillan@auesfamily.orgy 220 Library
Souza, Matt Security msouza@pauhs.org 230/240 18
Ramirez,Gemma Paraeducator, Sp. Education gramirez@pauhs.org 338 4
Battaglia,Beverly Paraeducator, Workability bbattaglia@pauhs.org 338 4
Wheaton, Grace Paraeducator, Sp. Education gwheaton@pauhs.org 332/338 | 10/4
her

Tech Room 217 217
Barnes, Patrick Maintenance Director pbarnes@pauhs.org 218 Maint.
Ramirez, Armando |Transportation Director arramirez@pauhs.org 882-2863 | Transp.
Bechtol, Leonard Athletic Director Ibechtol@mcn.org 972-5906 ( Gym
Souza, Denise Food Director dsouza@pauhs.org 882-1846 |216/Café
District Office 882-2803
Warren Galletti Superintendent waqalletti@mcn.org
Lisa Riboli Secretary Iriboli@mcn.or
Catherine Chin Fiscal Resources cchin@mcn.org
Dunnell Daleuski Human Resources ddaleuski@pauhs.org
Kelly Piper Payroll kpiper@mcn.org




