CSBA POLICY GUIDE SHEET
December 2021

Note: Descriptions below identify revisions made to CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes have also been made. Districts and county offices of education
should review the sample materials and modify their own policies accordingly.

Board Policy 0420.42 - Charter School Renewal
Policy updated to reflect NEW LAW (AB 130, 2021) which extends the term by two years for all charter
schools whose term expires on or between January 1, 2022 and June 30, 2025 and requires, for renewals and
denials, that the most recent years for which state data is available preceding the renewal or denial decision
be used in determining whether specified criteria are met if the two consecutive years preceding the renewal
or denial include the 2019-20 or 2020-21 school year. Policy also updated for clarity and consistency with
law.

Board Policy 1312.3 - Uniform Complaint Procedures

Policy updated to reflect NEW LAW (AB 131, 2021) which renumbers the license-exempt California State
Preschool Program code sections, ensure consistency with the California Department of Education's 2021-
22 federal program monitoring instrument, clarify that districts may not offer or facilitate an informal
resolution process to resolve allegations that an employee sexually harassed a student, add Item #3 to the
section regarding "Non-UCP Complaints" that any complaint alleging that a student, while in an education
program or activity as specified, was subjected to sexual harassment as defined in 34 CFR 106.30 be
addressed through federal Title IX complaint procedures, and clarify in Item #5 that complaints alleging a
physical safety concern that interferes with a free appropriate public education is a non-UCP complaint.

Administrative Regulation 1312.3 - Uniform Complaint Procedures

Regulation updated to delete outdated and/or repealed U.S. Department of Education's Office for Civil Rights
(OCR) references and where appropriate add current OCR material, ensure consistency with the California
Department of Education's 2021-22 federal program monitoring instrument, clarify posting requirements for
the annual notification, compliance officer contact information and information related to Title IX, add
material regarding the requirement for an administrator who is not designated as a compliance officer who
receives a complaint to notify the compliance officer, clarify that districts may not offer or facilitate an
informal resolution process to resolve allegations that an employee sexually harassed a student, add
descriptions to the OPTION headings for districts that do or do not allow complainants to appeal to the
governing board, delete material regarding respondent being sent the investigation report at the same time it
is provided to complainant as this simultaneous exchange is not required by law, amend language in regard
to pursuing civil law remedies in the notice to complainants included in investigation reports for allegations
of unlawful discrimination, harassment, intimidation, and bullying based on state law, clarify when either
party may request reconsideration of an appeal by the Superintendent of Public Instruction, and reflect NEW
LAW (AB 131, 2021) which renumbers the license-exempt California State Preschool Program code
sections.

Exhibit(1) 1312.3 - Uniform Complaint Procedures
Exhibit updated to reflect NEW LAW (AB 131, 2021) which renumbers the license-exempt California
State Preschool Program code sections.

Exhibit(2) 1312.3 - Uniform Complaint Procedures
Exhibit updated to reflect NEW LAW (AB 131, 2021) which renumbers the license-exempt California State
Preschool Program code sections.

Administrative Regulation 3515.6 - Criminal Background Check for Contractors
Regulation updated to reflect NEW LAW (AB 130, 2021) which requires any entity, including a sole
proprietor, that has a contract with a district to ensure that employees who interact with students outside of
the immediate supervision and control of the student's parent/guardian or school staff have a valid criminal
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