
APPENDIX “B” 
 

EXTRA DUTY PAY AND ADDITIONAL PAY ASSIGNMENT 
 
The following extra duties will be compensated at the rate indicated. 

 
Athletic Director  $2000 

Coaches: 
Volleyball 
Softball 
Boys Basketball 
Girls Basketball 

  
See salary schedule in Appendix B 
See salary schedule in Appendix B 
See salary schedule in Appendix B 
See salary schedule in Appendix B 

 

Yearbook 
 

$1180 

Leadership Team (5)  $1500 or 1 District Unit 

Webmaster  $1000 

Special Education Coordinator  $1000 or 1 District Unit 

AST Coordinator    $1500 or 1 District Unit 

AST Specialists:   

• Math 
 

$750 or 1 District Unit 
• Reading  $750 or 1 District Unit 
• Special Ed  $750 or 1 District Unit 

8th Grade Advisor 
 

$500 

Science Fair Coordinator  $1000 

Art Fair Coordinator  $1000 

Supplemental Pay  $30/hr. 
(such as SST Coordinator, 
Detention Coordinator, 
covering during prep periods, 
etc.) 

  

CELDT Coordinator (both districts)  $2500/$1250 
 
 
3. 
 
 

Site Council (2)  $1000 or 1 District Unit 
 

In the event that a teacher with prior approval of the District Board schedules, plans and 
implements an overnight field trip for their class, they will receive a $500 stipend for that trip in 
recognition of fundraising and supervision duties related to the educational trip. Teachers with 
prior Site Administrator approval, who plan and lead a full-day field trip outside of Point Arena 
in conjunction with a fundraiser will receive a $250 stipend (excluding trips planned and/or 



funded at the Administrative level ex. Blaire Day). 
 
NOTE: It is understood that Arena Elementary School District and Point Arena Joint Union 
High School District are two separate districts and AUTO cannot negotiate for PAHSTA or 
vice versa; however, the intent of this language is that a certificated employee from AUTO and 
PAHSTA who is working as CELDT Coordinator for both districts will receive a stipend of 
$2500.  If there are separate coordinators for each site, they will each get $1250. 

 
Assignments for these duties shall be voluntary and annually offered to certificated personnel 
first. In the event two or more certificated personnel volunteer, the same criteria as voluntary 
reassignment will be applied. In the event that no certificated personnel apply, the position may 
be offered to non-certificated persons. 
 
Effective July 1, 2021, unit members serving in specific stipend positions (noted above) shall be 
able to opt to receive the stipend or the District unit(s) (toward advancement on the salary 
schedule). The unit member may not split the stipend amount and the number of unit(s). The unit 
member must notify Huma Resources of their irrevocable election (between the stipend and the 
District unit) by August 31. If the unit member does not meet this deadline, the default will be 
the stipend amount. The unit member must complete the year of service in order to receive the 
District unit. 
 
If more than one (1) unit member serves in a single stipend positon, the stipend (or number of 
District units) shall be pro-rated. 


