
4-11-2024 (T.A.)

PAS District and PATU

1. Increase the Health and Welfare Benefits Cap by $300.00 from 16,710.00 to 17,010.00

Effective July 1, 2024.

2. 5% Increase to certificated salary schedule beginning July 1, 2024.
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Tentative Agreement 
April 8, 2024 

The Parties agree to the following for Appendices listed in the PATU contract: 

1. Appendix A - Salary Schedule
2. Appendix B - Stipend Schedule
3. Appendix C - Coach Schedule
4. Appendix D - Evaluation Handbook

a. This shall be the evaluation handbook as included in the appendix to the
PAHSTA contract.

5. Appendix E - Grievance Forms
a. The Parties shall mutually agree upon grievance forms to be included in the

document.
6. Appendix F -Past Practice List

For the District: ForPAmc:5� Date/,P-f 
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Tentative Agreement 

April 4, 2024 

The Parties agree to the following Articles as proposed by PATU on March 25, 2024: 
/. Article 5 
V • Article 6 
/. Article 7 
.j • Article 8 
-/4 Article 9 
/. Article 10 
/4 Article 11 
✓• Article 12
I. Article 13-]Ul)� ���-
-/•. Article 14b (Physical and Safety Conditions)
l• Article 17 
/. Article 19 
v• Article 20 
.J. Article 24 
Ye Article 25 
" Article 26 

The language set forth above is agreed upon, however the Parties acknowledge that renumbering 
and other non-substantive changes may be made to the language in order to facilitate ease of 
understanding of the final document. 
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District Counter Proposal 

Article 1 

April 4, 2024 

Article 1: Agreement 

i·A CZJZ37
L 

1(,4it 

� 

1.1 The Articles and provisions contained herein constitute an agreement ("Agreement") by 

and between the Governing Board ("Board") of the Point Arena Joint Union High School 

District ("District") and the Arena Union Elementary School District and the Point Arena 

Teachers Union ("Union"), an employee organization. 

1.2 This Agreement shall be in full force and effect from July 1, 2024 through June 30, 

2027. 

1.3 During the term of this Agreement, the parties expressly waive and relinquish the right to 

meet and negotiate and agree that the other party shall not be obligated to meet and negotiate 

with respect to any subject, except as provided below: 

1.4 Negotiations are closed for the 2024-25 school year. During reopener years of 

negotiations, the parties shall have the right to reopen in the areas of salary, health & welfare 

benefits, and two additional articles each. 

(Note: The District agrees in concept but would want the final version to specify contract 

years; the first sentence is a placeholder.) 
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District Counter Proposal 

Article 2 

April 4, 2024 

Article 2: Recognition 

2.1 The Board recognizes the Association as the exclusive representative of all certificated 

employees of the Districts, excluding management, supervisory, mtd confidential employees and 

substitute teachers, for the purpose of representation and meeting and negotiating. 

pt� #lfa,1 

/7� 
� cl /1 )e-= � ((
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District Counter Proposal 

Article 3 

April 4, 2024 

Propose to strike Article 3. 

Definitions articles are confusing, and it is best practice to insert the definition as needed 

within the relevant section. 

E.g. If you want to refer to a day as a day the unit member is supposed to report to work,

then it is "Working Day". If it's calendar days, then it says "calendar day" etc.

-1frµl 

tf /{/7-P�y
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District Counter Proposal 

Article 4 

April 4, 2024 

Propose to strike Article 4, as it is not necessary. 

lA C?6L

�(4/t� 
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11+ 

1)/{(lA 
.� Counter Proposal #2 

Article 13b (Working Conditions) 

April 4, 2024 

Article 13b: Working Conditions 

13 .1 Work Year 

13.1.1 Unit members shall provide instruction for 180 days per year. The unit members' 

work year is 184 days. Four days shall be staff development days, directed by the 

District in accordance with Article 16. 

13 .1.2 All unit members are, unless otherwise excused by administration, required to 

complete their full checkout within five calendar days of the last instructional day. The 

June payroll shall be held for those unit members until full compliance. 

13.1. 3 One day per week, at the discretion of the District, shall be a shortened day for 

students. 

13.1.3.1 On a monthly basis, these shortened days shall be used as follows: 

13.1.3.1.1 One day for grade-level or department-level meetings 

and/or collaboration; 

13.1.3.1.2 

13.1.3.1.3 

13.1.3.1.4 

One day for District meetings; 

One day for PLC, AST, etc; 

One day for Professional Development determined by the 

District and set at the beginning of the year in collaboration with the unit; 

13 .1. 3 .1. 5 Should there be a fifth day in any given month, the District 

may use the day at its discretion; 

13 .1.3 .1.6 Regardless of a-e above, when this shortened day falls prior 

to grades being due the time shall be available for doing grades. 

13 .1 Teaching Hours 

13 .1.1 The length of the teacher "on site" time, including preparation time, morning 

break, lunch and time required before and after school shall be 7 ½ hours, including 

twenty (20) before the regular school day for K-8 teachers, and ten (10) minutes before 

the regular school day for 9-12 teachers, with the exception of those days when staff 

meetings or in-service activities are held. 

13 .1.2 Teaching is a profession and cannot be confined to "on site" hours alone. 
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13 .1. 3 When not engaged in actual classroom teaching during "on-site" hours, a teacher 

will devote such time to preparation for future instruction, evaluation of students or, other 

assignment that are consistent with the teaching profession made by the Principal. 

13.1.2 Teachers assigned to the Arena Union Elementary school campus shall be 

entitled to a forty-five (45) minute duty-free uninterrupted lunch period during the regular 

student lunch period. Teachers assigned to the Point Arena High School Campus shall be 

entitled to at least a thirty (30) minutes duty-free uninterrupted lunch period during the 

regular student lunch period. 

13 .1.3 On those days when unit members are required to return for an evening meeting, 

such as Open House, Back-to-School Night, Senior Awards Night, Graduation or similar 

events, unit members will be permitted to leave school at the end of the student 

instructional day. 

13 .1.4 The length of the teacher workday is not affected by scheduled minimum days 

for students except for those preceding a holiday as indicated on the adopted District 

calendar. On minimum days before a holiday, teachers may leave fifteen (15) minutes 

after the student day ends. 

13 .1. 5 All meetings shall happen during contract hours. However, during the school 

year, Unit Members may be required to attend ASTs, IEPs, SSTs, and 504s meeti� 

after school hours but not to run past 4:30pm. v1l,iel, tntty ir,:elttae, The unit member 

shall be compensated at the supplemental rate for time required to attend beyond the 

standard Contract hours. These after school meetings must not exceed more than 2 

meetings per month. 

13.1.5.1 Every effort should be made to schedule Individual Educational 

Program meetings during the school day. 

13.1.6 Effective July 1, 2019, all full-time special education teachers, with a special 

education credential, including provisional, intern and preliminary credentials, and 

assigned to a special education position, shall receive two (2) days of release time per full 

school month, except as set forth below, to schedule special education meetings and 

complete necessary paperwork. On such release days, unit members must complete their 

work on-site. Release days must be scheduled in advance with the site administrator. At 

the unit member's election, the August release day can take place prior to the beginning 

of the instructional year. 
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13 .1.6.1 Teachers shall only receive one (1) release day per month in 

August, December, and June. 

13 .2 Master Schedule 

13.2.1 Members of the Association shall be involved in the development of the Master 

Schedule. 

13 .2.2 Unit Members shall be given drafts of preliminary schedules in order to review 

and make suggestions. 

13.3 Duties 

13. 3 .1 A new teacher may oe iequired to perform services, including attendance at

professional development opportunities or orientation with the site administrator, for up

to five (5) days before the first day ofrequired student attendance. Unit members who

attend the above days will be compensated at their daily rate.

13. 3 .1.1 A "new teacher" is defined for these purposes as a probationary 1,

temporary, or long-term substitute teacher. A probationary 2 teacher may be

required to attend at District discretion.

13.3.2 A teacher who has been previously employed in the District ("returning teacher") 
shall be required to perform services in accordance with the adopted calendar. It is 

expected that the teacher will do those things necessary prior to the opening of school so 

that on the first day of student attendance the following conditions exist: 

13.3.2.1 Classroom will be organized and arranged in an attractive, ready-to-begin 

manner. 

13.3.2.2 Instruction begins on the first day. 

13.3.2.3Lesson plans for the first week of school will be outlined and available to 

the Site Administrator. 

13.3.3. The school year may be extended up to five (5) additional work days beyond the 

District calendar in the event of unforeseen cancellation during the regular school year, to 

conduct classes to meet State required days of student attendance. A teacher who works 

beyond their contracted number of days established on the official school calendar, shall 

be compensated at a daily rate equal to his/her placement on the salary schedule. 
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13 .3 .4 Teachers may choose to volunteer for additional extracurricular/extra duty 

activities that may include chaperoning dances or running the gate at sporting events and 

will be compensated a flat rate of fifty dollars ($50) for each additional activity. 

13.3.5 Part time teachers will be assigned three (3) extracurricular/extra duty activities 

on a prorated basis. Part time teachers may also volunteer for compensated 

extracurricular/extra duty activities. 

13.3.6 A teacher's lunch period shall not be considered as being "on site". 

13.3.7 A teacher leaving campus during "on site" hours shall check out/in at the office. 

13.4 K-8 Duties: 

13.4.1 All adjunct duties, i.e. sports, dances, etc. within the workday which do not 

require full faculty participation shall be equitably distributed among unit members. and 

shall be compensated at the supplemental rate. A unit member shall not be required to 

perform yard duty more than once (1) per week, unless they mutually agree. 

13 .4.2 With exception of an emergency situation, a unit member shall not be required to 

supervise students beyond the contractually-specified workday except as provided below. 

Emergency situations are those things that are out of the ordinary and not part of the 

regular school routine. A habitual lack of staffing is not an emergency situation. 

13.4.3 All bargaining_unit members may be requested to supervise a maximum of two 

adjunct duties per year outside of the regular work day, excluding Open House and 

Back-to-School nights. Adjunct duties shall be equitably distributed among unit 

members. Each duty should not exceed approximately 3 hours. 

13.4.4 Adjunct duties outside of the regular work day shall not be assigned on a school 

day before a weekend adjacent to a school holiday. 

13.4.5 Adjunct duty assignments at public events located on the High School campus 

shall be supervised by a minimum of two staff members, one of which could be the 

athletic director. Parents/classified staff may be used as supplemental supervision if 

under the direction of a certificated employee with prior approval of Site Administrator. 

Staff members will be responsible for supervising the activities inside the gym. 

13.5 Preparation Period 
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13.5.1 Preparation periods shall normally be utilized for professional purposes, such as 

grading papers, preparing lessons, setting up demonstrations, maintaining equipment, etc. 

unless otherwise approved by the Principal. 

13. 5 .2 A preparation period is provided as a part of a teaching assignment, however,

upon occasion, a teacher may be requested to substitute in another class or perform other

professional assignments at the discretion of the Principal. The teacher will be

compensated for each period at a rate equal to one sixth (1/6: or 2/6 in case of double

block class) of their daily rate.

13.5.3 K-8: Weekly preparation time of no less than 200 minutes shall be provided to all 

teachers in no less than 35 continuous minute periods as part of their K-8 teaching 

assignment. 

13.5.4 9-12: All full-time teachers shall have one (1) unassigned period per cycle of 

classes set-aside for preparation and planning. Part time teachers (5 periods or less) shall 

receive a prorated preparation period. 
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District Proposal 

Article 13c (Job Sharingffeam Teaching) 

April 4, 2024 

X. l Job Sharing 

X.1.1 Two permanent unit members are eligible to apply for job share arrangements.

X.1.2 Requests to participate in a job share position shall be submitted by March 1st of

the school year prior to the intended job share.

X.1.3 The District exclusively reserves the right of approval.

X.1.4 The District may, after March 1st, at its sole discretion accept late job share

proposals that are judged to be in the best interest of the pupils and programs of the

district.

X.1.5 A iob sharing proposal must include shall speeify:

X.1. 5 .1 The number and placement of hours per day, days per week, weeks per

month, and months per year which each unit member had agreed to work.

X.1.5.2A narrative description and calendar marked clearly for each participant

will be submitted.

X.1. 5 .3 A plan including who will meet which responsibility of the curriculum�

and how iob sharing participants will divide other professional

responsibilities such as parent conferences, staff meetings, IEP meetings, Back

to School Night, Open House, Senior Awards Night Graduation, and other

.adjunct duties and non-teaching duties allocated to staff.

X.1.5 .4 These elements may be in any combination acceptable to the unit

members involved and the site principal.

• X.1.6 Persons applying for a shared contract must accept the responsibility of assuring

the staff and administration of successful joint planning, communication, and compatible

classroom management.

X.1.6.1 &th All employees are required to attend the-in service days.
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X. l .6.2Each job sharing unit member is responsible for notifying the District

when a substitute is needed. The teaching team partner is entitled to first call for

substitute service.

X.1.6.2.1 If a job share partner is absent for not more than l!l!...1!!..ten 

(10) work days, then the job share partner may replace the unit member

who is absent and shall be entitled to take an equal number of days off in

the same school year. The unit member who is absent, shall later in the

school year reciprocate by taking the place of his/her their partner for an

equal number of days at the unit member's regular salary rate. All

arrangements for the absence exchange shall be reported to the supervisor.

X.1.6.3In case of a substantial disruption, such as a long-term illness, the job

share team will present an amended proposal to the administrator to address the

specific situation.

X.1. 7 The iflfomttttiofl must be sttbmitted to the distriet offiee ttfld site admiHistrtttor oft

the apprnved ealendar for the apprnprittte year onee it is tt-vttil!:tt)lc. The job share partners must 

submit to their site administrator a calendar identifying the work schedule for the duration 

of the sharing agreement no later than the first contract day for the school year. 

X. 1.8 Each participant in a shared contract shall receive a proportionate amount of the

regular annual salary each would receive if placed individually on the salary schedule.

The salary shall be paid in equal monthly installments during the period worked.

X.1.9 Each employee on a shared contract shall receive health and welfare benefits on a

prorated basis if the percentage of share is 50% or more as is specified in Article 20.4.

X.1.10 Sick leave shall be prorated in accordance with the percentage of full time

position as specified in the job share proposal.

X.1.11 CompeHstttiofl shall Hot exeeed thttt speeified ifl the govemiHg job share eofltraet.

In no event shall a job share cost the District more than a 1.0 FTE. Excessive cost is

a valid basis for denial of a iob share proposal.

X.1.11 Job sharing contracts shall be one (1) year in length.

X.1.11.1 Job share contracts may be approved for any number of subsequent 

years, one year at a time. 
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X.1.11.2 Unit members must resubmit a proposal and request for job share 

by March 1st for each proposal. 

d. CoR-trnets with efflf)loyees in job shttfe positions shttH elettd)' indiettte thflt 

tettehefs shttll honof theif eontmet ttnd vrill not be eligible fOf positions in the 

di5trict dttring the tcrrn of their job 5harc contract. 

e. Job shtuing eontrnets shall tefleet a team of ttnit membc1s vmo have

joitttly ttgtccd to ttppl).

f. Unit membcfs v,,110 htt¥e been unstteeessful in finding ttjob shmc paftnef

from�ttmong emrnR-t�distfiet unit membefs shttll be given equttl eonsideffltion fof

theif job shttfe rnquest. The position will be posted inside the distfiet eoneuuently

with ottt5idc po5ting5. The unit member shall have input on the 5eleetion of a

non cttncnt employ cc job share partner.

g. A tcttchct ',mo is hired tts pttrt of a.job shttrc eontrnct who is not tt euftcnt

employee shttll be hifed on fl 1 yettf tefflf)OfllfY eoR-trnct fof ctteh individuttl

one yettf ttssigilffleR-t.

X.1.11.3 A unit member who has been approved for a job-share will be

granted a leave of absence for that part of the assignment they arc he/she is not

working.

X.2 Team Teaching 

X.2.1 The District will make every effort to ensure a common prep for team teachers.

X.2.2 The District will offer team teachers the opportunity to attend training specific to

team teaching on an annual basis.

X.2.3 The District will offer unit members new to team teaching training on team

teaching prior to the academic year.
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District Counter Proposal 

Article 14a 

April 4, 2024 

ARTICLE 14 - TRANSFER, REASSIGNMENT, ASSIGNMENTS 

14 .1 Definition of a reassignment is the m.o•,•ement of a unit member from one subj eet area to 

another 5ttbjcct area, one grade level to another grade level, or f10n1 one 5chool 5itc to ancthct ct 

ifthc elas5 5i:z:c increa5c5 b, 50% er mere. For the purposes of this Article, the following 

definitions apply: 

14.1.1 A "transfer" shall be a move from Arena Elementary School to Point Arena 

High School, or vice versa. 

14.1.2 A "reassignment" is a change in grade span taught or department. Grade 

spans for purposes of reassignment shall be: TK-2, 3-5, 6-8, and 9-12. 

14.1.3 A "vacancy" is a bargaining unit position that is not filled with a unit 

member for the following school year. Vacancy includes all newly-created positions. 

14.2 Voluntary Transfers or Reassignments 

Unit members vv'ho ttte 1cassignecl clmin:g the school year shall be allowed three (3) days 

of release time for preparation prior to the effective clate of reassignment. The District 

agrees to offer one to three dttys, a.t the teacher's discretion, of supplemental pay for any 

m.andated classroom. mo•re. The District shall provide assistance in the m.oving of the 

unit member's matcrial5 whcnc "er a unit member i5 1ca55igncd. 

14.2.1 A teacher may submit a written request for transfer or reassignment for tt, any 

vacancy position ,,ithin the teaeher's bargaining urrit, provided that� 

a. T !he request is submitted to the Principal or Superintendent prior to

March 1 or within 20 working days after official posting of opening vacancyto--be

effeetiire the following school year;

b. Should an opening occu1 during the summer, the Di5trict shall notifj, all

a:pp1 opria.tely e1 edentialccl teachers b, mail 01 eleetr onically a.t the time of the

opening a-ttcl email notifi:ea.tiot1 will be sent to the Association President.

h_. The assignment requested is open the following school year, or can be

arranged through transfers; and
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c. A suitable replacement can be obtained for the teacher's current

position. 

14.2.2 The Superintendent and Principal will evaluate the request, taking into 

consideration such factors as the welfare of the students, qualifications and service of the teacher, 

suitability for the position requested, other applications and transfers requested for the position, 

and overall needs of the District. 

14.2.3 A requegt for tra:ttgfer or reftggigruneH:t mtty be '.vithdrftvm by the tefleher at 

fltty time before the meetittg flt <vvhieh the requegt ig eottgidered by the Boftrd. After the requegt 

hflg beett grnttted, eottgiderntiott for withdrnwfll vvill be flt the digeretiott of the gite ftdmittigtrntor. 

14.2.4 If a unit member's request for a voluntary transfer or reassignment is denied, the 

unit member shall be granted, upon request, a meeting with the administrator who denied the 

request to discuss the reasons for the denial. The unit member may request and shall receive 

written reasons for the denial following said meeting. 

a. If the unit member requests that hig/her their application for reftggigmneH:t

be kept confidential, the principal will treat the matter as confidential.

b. Unit members returning from leave shall be afforded all rights provided

under this section.

14.3 Involuntary Transfer or Reassignment 

14.3.1 The Superintendent may, with the approval of the Board, transfer a 

teacher to another position in the same bargaining unit, when the transfer will, 

in the Superintendent's opinion, be in the best interest of the District. 

Involuntary transfers or reassignments may be made for a number of reasons, 

including, but not limited to: professional growth of the teacher, opportunity 

to evaluate the teacher in a different school, assignment, or grade level, 

cancellation or reduction of a particular program, and illness, disability, or 

resignation of other personnel. 

14.3.2. 

punitive. 

Involuntary transfers or reassignment� will in no case be 

14.3.3. Unit members who are involuntarily transferred or reassigned 

during the school year shall be allowed three (3) days of release time for 

preparation prior to the effective date of reassignment. The District shall provide 

assistance in the moving of the unit member's material whenever a unit member is 

reassigned. 
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14.3.4. A unit member who has been involuntarily transferred or 

reassigned shall not be involuntarily transferred or reassigned in a subsequent 

school year 

14.3.5. A teacher involuntarily transferred or reassigned may request a 

written statement from the principal of the reasons for the transfer or 

reassignment, and the request shall be responded to within five (5) days. The 

teacher may also request a meeting with the site administrator to discuss the 

transfer or reassignment and the reasons for it. 

14.3.6 In order to provide for the best possible educational opportunities 

for all students K-12 and to support full time teaching positions within the 

District, certificated employees in compliance with contract procedures, 

credentialing requirements and board policies, may be assigned to duties at 

multiple sites (Point Arena High School/South Coast High School and Arena 

Union Elementary). 

a. In such cases, the two site Principals or designees will develop and present

to the teacher a "Multi-Site Assignment Plan" on or prior to the first

workday of the school year.

b. This plan will include:

1. Defined regular "on-site hours" and a teaching schedule for each

campus

2. Defined distribution of extra duties

3. Defined Staff Development Calendar which identifies dates for

employee participation in site specific professional development

opportunities

4. Defined Evaluation plan which delineates the role of each Principal and

establishes a lead evaluator and a time line for formal observation

5. Appropriate facilities and instructional materials will be provided at

each site.

The Multi-Site Teaching Assignment Plan may be modified at anytime during the 

school year by both Principals/designees with the consent of the teacher. 

Teaching schedules for Multi-Site shared teaching positions will be sensitive to 

the time requirements necessary to transition between the sites. 

14.4 Notification of Assignment 

Each unit member shall be given written notice not later than the end of the prior school year of 

the next year's tentative assignment. Such notice shall specify the building, grade, grade level, 

and subject area to which the unit member will be assigned, as well as tentatively scheduled prep 

time and tentative class schedule. Such assignment may be subject to change but unit members 
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shall be notified no later than ten (10) days trf prior to the start of the school year of the 

change. 

14. 5 Seniority Etll unit m:etttBers accrue seniority on a district wide basis and not by site or by

unit affiliation in accordance vrith the Education Code.

12.5 Vacancies 

14.5.1 Certifiettted staff Vvith the same date ofset ,iee Vvill have their 

seniority determined by· boa:rd ftf'proved etiteria:. 

12.4.2 Certifiea:ted sta:ff on tm ftf'pro•¢ed lea:ve of fl:bsenee sha:11 eontinue to 

cam seniority 'vvh.ile on leave. 

12.4 .3 Seniority is defined as the unit member's first date of pa.id service 

in the Distriet in aeeordanee Vvith state laVv. 

12 .4 .4 A unit men:1ber 's seniot ity sha:11 a:eerne dtu ing 1ft) off if 

re employ•ed during the statutory period. 

12. 4 . 5 When non eredentiEtled classified employees vrorking ·.vith students are

not under the direet snper ,ision of a eertifieated employee, the legal tesponsibility

fot the students and the liability are with the Site Administrator as the

credentialed employee in eharge.

12.5.1 A •¢aeaney is Etny position in the unit that does not ha¥e a uftit 

member assigfled to it and that the District decides to fill. This includes any 

V'aeated or nevlly created positions. 

12.5.2 Upon knowledge of vacancies, the District shall deliver to the 

Association and post in all worksites a list of vacancies. The list shall contain 

a job description. if available. and credentials and qualifications 

necessary to meet the requirements of the position. the following: 

12.5.2.1 No decision to employ an individual will be made 

for at least ten (10) working days following the posting date. 

12.5.2.1.a However, for vacancies within one ill week 

of the start of the school or during the school term, the 

position may be filled after only three (3) days. 
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12.5.2.2 A job dcsc1 iption if available. 

12.5.2.3 Credentials and qualifica:tions necessary to meet the 

requirements of the position. 

12.5.3 The District shall notify, by mail an:d email to the last known 

address, all unit members during summer recess or period of leave of vacancy

any posted openings nhieh may arise during the summer recess or period of 

leave. 

12.5.4 Interviews for applicants shall include at least one Unit Member 

member appointed by the Association if available for the interview date. 

12.5.5 The District shall, upon request of the unit member, deliver, in 

writing, the reasons for the unit member not receiving the vacancy, 

promotional position or newly created position. 
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District Counter Proposal 

Article 15 

April 4, 2024 

Article 15 - Class Size 

15 .1 The District shall make every effort to equally distribute students and shall make every 

effort not to exceed the following class maximum§_: 

a. Elementary Class Size 

Kindergarten 22 

1-3 22 

4-5 28 

6-8 30 Average Class Size 

Combination K-6 22 Individual Class Size Maximum 

9-12 Core Classes 30 

9-12 PE 45 

RSP Caseload of 28 

SDC/LH 12:1 Ratio 

SDC/SH 10:1 Ratio 

15 .1.1 RSP caseload is 2 8: 1 ; SDC/LH maximum caseload is 12: 1 ; SDC/SH 

mmcimum caseload is 10:1. 

15.1.1 Chorus and Band classes shall be exempt from the class size 

maximums identified above. 

Moved below +1 -:+5 .�2=-----+T-t-th�e-+D+ti�sti+ntt:· Ci+-t ttanffidt+-ttth-ttce�1/--\-i\�ss'it-OttC+iciatt-tltt-
. 
OH-tllc-treeCtoiOcttg"+llt+iz,.,.,e"""""ti+h1nat-t ttit-+mttiacr1j.-' btt1e&-t+ne�c,it'e�ss'irat-F-¥ry 

from time to time, to form classes comprised of students of different grade levels and/or 
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15.2 The Board and i\.ssociation District and Union realize that there are facility and 

equipment limitations in some instructional areas that require special consideration. Currently 

the following facilities have teaching/learning situations for specific number of students, which 

shall be used for assigning students: 

Art Eighteen (18) students Twenty-four 

(24) students

Agriculture Twenty-four (24) students 

Auto Shop Twenty (20) students 

Wood Shop Twenty (20) students 

Laboratory Twenty (20) students, or the number 

Science of lab stations, whichever is higher 

Construction Twenty (20) students 

Technology 

Weight Room Twenty (20) students 

Ceramics Fourteen ( 14) students 

15.3 In addition to the above mentioned guidelines class size limits, the following should also 

be considered in determining class size: 

15.3.1 Total enrollment in teacher's daily schedule. 

15.3.2 Class requirements and prerequisites. 

15.3.3 Equipment and/or material available to the teacher and/or students. 
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15.4 The District and the Association recognize that it may be necessary from time-to-time, to 

form classes comprised of students of different grade levels and/or of different levels of ability 

or achievement. These combined classes, while occasionally necessary, should be scheduled 

only when no other suitable alternative exists. A stipend of $500 per semester will be paid to a 

teacher assigned to teach a combination class. 

15.5 If a class size exceeds the class mmcimum, then "a" of the belov, options will occur. 

After a conversation between the teacher and the site administrator "b" vi'ill be considered. In the 

event an Arena Elementary School class size exceeds the guidelines above, then the 

following options will be discussed, and an option to implement will be agreed upon 

between the unit member and Site Administrator: 

15.5.1 A stipend of $500 per student per semester for each student beyond the 

guidelines above on a teacher's roster in excess of the class size limit per semester will 

be granted to the teacher of the overcrowded class. This will be paid at the end of each 

semester, and based on official class enrollment twenty (20) days after the start of the 

instructional year and fifteen (15) days after the commencement of the second semester. 

15 .5 .2 A district paid aide or other support staff member will be assigned to work in the 

affected class. 

15.5.3 If no other agreement is reached, then the unit member will be paid the above 

stipend in 15.5.1. 

!Aides may be assigned by the principal in smaller classes, as needed, due to students

with special needs.
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District Counter Proposal #2 

Article 16 

� �---� /-p_y April 4, 2024 

Article 16 - Professional Development 

16.1 Staff Development 

16.1.1 It is the intent of the District and Association that all eligible certificated staff 
members participate in the District's Staff Development Program. 

16.1.1.1 In furtherance of this goal, it is agreed that leave usage on Staff 
Development days shall be limited to serious situations such as personal illness of 
a staff member, the illness of an immediate family member which requires the 
presence of the unit member, or bereavement leave. 

16.1.2 The Superintendent shall consult with the Association regarding the content of the 
material covered on Staff Development Days. The Superintendent shall make the final 
decision regarding the content of Staff Development Days. Placement of the Staff 
Development Days shall be part of the calendar discussions. 

16.1.3 The effectiveness of Staff Development Days in improving the District's 
instructional program shall be jointly evaluated by the Superintendent and Association. 

a-: A.JI District development v1orkshops or programs for unit members shall 
occur during the v1orkday. 

16.1.4 Costs related to participation in District Staff Development or programs shall be 
borne by the District. 

16.1.5 A teacher may receive one unit of credit for every fifteen (15) participant hours of 
Superintendent approved staff development activities that are over and above staff 
development days. Travel time is not included in this fifteen (15) hours. 

16.1.6 In-service training held on a teaching day shall be scheduled to end no later than 
3:30 p.m. unless otherwise agreed to by the Union. 
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Bistrlct Counter Proposal #2 

Article 18 

April 4, 2024 

174 11/%/z-f
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(t/[A__-� ✓!<£I,, 
Article 18 - Teacher Leadership/Academic Support Team 

18.1.1 Each school site shall maintain a Leadership Team composed of five members and the 

principal. The purpose of the Leadership Team is to assist the principal in carrying out leadership 

responsibilities, support the principal in instructional leadership and school site management, and 

advise the principal in making decisions to ensure the continuity of programs and the likelihood 

of student success. 

18.1.2 The membership of the Leadership Team shall be the principal, two members appointed 

by the principal one to act as Principal's Designee, and three members appointed by the 

Association at each school site. An effort will be made to maintain a balance on the Team 

between new and experienced members. Participation in the Leadership Team shall be voluntary. 

18.1.3 Members of the Leadership Team shall attend monthly Team meetings. Through these 

meetings, they shall be available to the principal for consultation and advice. Team meetings 

shall also be a vehicle for Team members to act as liaisons between the teachers and the principal 

by sharing teacher questions, concerns, and ideas with the principal and bringing the principal's 

questions, concerns, and ideas back to the teachers. By communicating with and through the 

Team, the principal shall gather input ( consisting of information and/or opinions) from the 

majority of the faculty, by communicating with and through the Team before making decisions 

affecting curriculum, scheduling, staffing (numbers and positions), course offerings, room 

assignments, and staff development. 

18.1.4 Members of the Leadership Team shall share leadership responsibilities with the 

principal. Each teacher member shall be assigned a leadership role by the Team at the beginning 

of each school year. These roles may be changed in the course of the year by mutual consent of 

the principal and a majority of the Team members. Leadership roles may include but are not 

limited to the following: emergency preparedness, school calendar and event organizer, 

secretary/note-taker for Team and staff meetings, parent-community outreach, and professional 

development coordinator. 

18.1.5 The Site Administrator's Designee acts as principal when the principal cannot be at 

school. When acting as Principal's Designee, the teacher's regular duties shall be covered by a 

substitute teacher, whenever possible, provided by the District. Whenever and to the extent 

possible, the Principal's Designee shall be given enough notice to allow adequate time to prepare 
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for the day(s) he/she must be out of the classroom. In case of emergency, team members may be 

asked to temporarily assume additional administrative responsibilities. 

18.2 Academic Support Team 

18.2.1 The role of the AST Coordinator is to coordinate the curricular specialists, special 

education specialist, counselors, principal, and the referring and concerned teachers. The AST 

Coordinator is responsible for scheduling of AST meetings, all paper work and related filing, and 

notifying those who are required to attend. The AST Coordinator is not eligible to receive 

Leadership Team or Specialists' stipends. 

-1-8-:H Pursua:Bt ta 13.1.3, AST meetiBes sha:11 ha:ppeB prima:rily duriBe tea:ehers' 6ft site 

haurs. AST partieipa:Bts will be paid $30 per meetiBe f-or ea:eh meetiBe af-ter the 5th whieh 

6eeurs autside af tea:ehers' 6Bsite W6rk:iftg h6urs. 

18.2.3 The teachers will track their attendance on an Academic Support Team form and, per 

STRS rules, submit timesheets monthly, by the 20th of each month. Timesheets submitted after 

the deadline may be subject to a fine from STRS. 

Board Agenda Packet - May 8, 2024 775



17+ 

District Counter Proposal 

Article 21 

April 4, 2024 

Any language not identified below is agreed upon as drafted in PATU's 3/25124 Proposal 

21.3 Personal Necessity

21.9

21.3 .1 Unit members shall submit notification and request for personal necessity leave to
their immediate supervisor at least one (1) week prior to the beginning date of the leave,
except where extenuating circumstances make this impossible.

21.3 .2 Personal necessity may be used for the following reasons:

21.3.2.1 Death or serious illness of a member of the unit member's
immediate family, other relatives or close/important relationships of the
employee.

21.3.2.2 An accident involving the person or property of the unit member or
unit member's immediate family which requires the unit member's immediate
attention.

21.3.2.3 Appearance in any court or before any administrative tribunal as a
litigant, party, or witness under subpoena or any order made with jurisdiction.

21.3.2.4 Personal business of a serious nature which the employee cannot
disregard and cannot take care of outside of the workday.

21.3.3 "No-Tell" Days: Seven (7) personal necessity days per school year may be taken
at the discretion of the unit member who shall not be required to provide verification 
documentation or explain the underlying reason for the leave but shall provide at least
one (1) week advance notice, except where extenuating circumstances make this 
impossible. However, these days may not be used to extend a holiday and the unit 
member shall try to obtaining a substitute to provide service for the day of absence. If no 

sub • ute is obtained the unit member shall not take the da off. 

ctJio' {fl( 
Incentive�ed Absences

21.9.1 Unit members shall receive a yearly bonus for exemplary attendance as follows:
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21.9.1.1 Zero (0) personal necessity days, including those identified 

under 21.3.3, used days absent in a work year = $1,500

21.9.2 Bonus payments shall be made in a single lump sum, no later than June 

30. 

21.9.3 Part-time unit members shall receive a pro-rata bonus for which the unit 

member is eligible. 

21.10 Pregnancy Disability Leave 

21.10 .1 A unit member shall be granted pregnancy disability leave, which 

is defined as leave for an employee who is disabled due to pregnancy, 

childbirth, miscarriage, recovery therefrom, or a related medical condition. 

21.10.2 The length of the pregnancy disability leave, including the date on 

which the leave shall commence and the date on which the unit member shall 

resume duties, shall be determined by the unit member and unit member's 

physician, and shall not exceed four ( 4) calendar months. When possible, the 

District shall be notified in writing forty-five ( 45) days prior to the date on 

which the unit member's leave is to commence. When practicable, employee 

must provide medical certification before leave begins. 

21.10.3 Sick leave and extended illness leave shall be used by unit 

members absent due to a disabling condition from pregnancy, miscarriage, 

childbirth, recovery therefrom, or a related medical condition. Unit members 

returning from pregnancy disability leave in the same school year may retain 

up to two (2) days of sick leave, upon request. 

21.10.4 Upon return from leave a unit member may be required to provide 

written verification from her physician regarding her physical ability to 

resume professional duties. 

21.10.5 All pregnancy disability leave applications must be submitted to 

the Superintendent or his/her designated representatives. 

21.10.6 Upon determination of disability following childbirth, the unit 

member may be required to submit a regular statement from a physician 

verifying continued disability. Verification of continued disability may be 

requested to maintain salary benefits. 
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21.10. 7 The unit member on leave shall notify the Superintendent as soon 

as possible of the intention to return to service. 

21.10.8 This section shall be applied and interpreted in accordance with 

Government Code sec. 12945. 

21.11 Bonding/Parental Leave 

21.11.1 It is the intent of this section to make available to employees leave 

under Education Code section 44977.5. This section shall be applied and 

interpreted in accordance with state law and regulations. 

21.11.2 Employees with at least twelve (12) months of service at the 

District are eligible to take up to twelve (12) workweeks of parental/child 

rearing leave within the 12-month period following the birth of a child of the 

employee or the placement of a child with an employee in connection with the 

adoption or foster care of the child by the employee. 

21.11.3 Employees taking parental/child rearing leave shall may use all 

current and accumulated sick leave during parental leave. , except unit 

members returning to work in the same school year may retain up to two (2) 

days of sick leave, upon request. 

21.11.4 After exhaustion of sick leave, an employee who continues to be 

absent on account of parental leave shall be paid for the remaining portion of 

the 12-workweek period of parental leave either the differential rate or 50% of 

the employee's regular salary, whichever is greater. 

21.11.5 If a unit member chooses not to exhaust their sick leave, the 

period of leave shall be unpaid. 

21.11. 5 Parental leave under this section runs concurrently with baby 

bonding leave under CFRA, FMLA, and Government Code section 12945.6. 

21.15 Travel & Study Leave 

21.15.1 A leave of absence for travel and study may be granted at the Board's 

discretion, for purposes of travel, study, or related work experiences. A leave for study 

and travel will normally be approved only if the certificated employee incorporates a 
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plan of study or research in an area related to self-development in order to maintain skills 

and improve professional competence. 

21.15.2 EligibilityTo be eligible for this leave, a certificated employee shall have 

rendered at least five (5) eight (8) consecutive years of service to the District. 

21.15.3 Selection Criteria Priority in selection shall be given to the value of the 

leave to the District as a whole, length of service in the District, and soundness of the 

le.we:-

21.15.3 Length The Board of Trustees shall grant no leave for travel and study that 

exceeds one (1) year except for those leaves v,rhich can be shown to be of benefit to the 

District. 

21.15 .4 Compensation, including contribution towards fringe benefits, during 

the leave shall be at the discretion of the Board. In any event, a unit member on an 

approved leave pursuant to this section may continue on District-sponsored health 

insurance at their own cost during the leave. CompensationThe certificated employee 

shall receive full fringe benefits granted by the District and may receive salary as agreed 

upon by the District and the Employee. 

21.15 .4 A,.pplication An application letter requesting a leave of absence shall be 

submitted to the Board no later than the Board Meeting in December February of the 

year prior to the school year in which the leave is to take effect. 

21.15.5 Upon completion of the leave and within forty-five (45) days following 

the certificated employee's return to duty, a written report of the leave shall be filed with 

the Superintendent/ Principal. This report shall provide evidence that the intent of the 

leave plan was fulfilled and shall be submitted to the Board by the 

Superintendent/Principal. 

21.15.5.1 At the discretion of the Superintendent and/or Board, the unit 

member may also be required to provide a presentation regarding their leave 

to District staff and/or at a public meeting of the Board of Trustees. These 

presentations shall be required if the District grants any compensation for 

the duration of the leave. 

Assignment Upon Return 

It is the District's intent to reassign a certificated employee to the position held at the time of 

granting of leave unless he/she agrees to other arrangements. 
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District Counter Proposal 

Article 22 

April 4, 2024 

ARTICLE 22 -HEALTH AND WELFARE BENEFITS 

22.1 Employee and Dependent Insurance Coverage 

Beginning July 1, 2024 Wl-8-, the medical benefits cap shall be$ ine1ett3ed frnm 

$14,120 annually per eligible employee prorated for employees who are less than .085 

FTE per Staywell language to $15,670. The cap constitutes the total District paid portion 

of the medical benefits package, which includes medical, dental and vision coverage. 

Any medical benefit expenses beyond the cap are the responsibility of the employee. 

Employees are responsible to pay all deductibles. 

Effective Jul) 1, 2019, inerett3C the Di3triet'3 contribution towttrd hcttlth/welfiuc benefits 

Cflf' b) $130 to $15,800.00 fut eligible unit mcmbct3. 

Effeetive July 1, 2021, inefcase the Distfiet annual eontfibution to health/v,•elforn benefits 

cap by $440 to $16,210.00 fof eligible unit membefs. 

Effective Jul) 1, 2022, increase the District annttal eontribtttion to health/welfare benefits 

Cflf' b) $235 to $16,475.00 fur eligible unit members. 

Effeetive Jul)' 1, 2023, ine1ctt3e the Di3triet ttnnttttl eottt1ibution to hettlth/»elfiue benefit3 

Cflf' by $235 to $16,710.00 fof eligible unit mem:bef3. 

22.3 The Boafd agfees to eontinuation of dental benefits as negotiated. 

22.4 A teacher on any Board-approved leave without pay shall have the option to continue to 

receive employee benefits coverage for the period of the leave upon a month-to-month 

reimbursement by the teacher to the District at the group rate. The District will make no 

contribution towards employee health/vision or dental insurance program for a teacher on Board 

approved leave of absence without pay. 

22.5 For the duration of this Agreement, should a teacher's employment terminate (voluntary 

or involuntary) he/she shall be entitled to continue the coverage under the COBRA health/vision 

and dental plans for a period of 18 months from the date of termination at the individual's 

expense. 
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22.6 A part-time teacher (50% or 3.75 hours) will be eligible to receive benefits on a pro rata
basis. Members employed more than 85% will receive full contribution towards District
benefits.

22.7 All requests for continued coverage by retiring or part time teachers shall be submitted in
writing thirty (30) days prior to the end of the fiscal year.

22.8 Retired District employees may continue membership in any of the District's medical and
related fringe benefit plan at the retiree's expense. This section is subject to the approval of the
. . msurance earner.

��
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District Counter Proposal 

Article 23 

1H/J1 
� ?i_/J:)/4 cJ /1 /zP?t

April 4, 2024 

Article 23 - Salary 

23 .1 Classification by Professional Preparation 

23 .1.1 A teacher shall be placed on the appropriate class of the salary schedule 

in accordance with the degrees and advanced preparation he/she has completed. 

23.1.2 Effective 7/1/2020, a teacher may be given credit for up to fifteen 

(15) years teaching experience at the time of initial placement on the salary

schedule, with a maximum initial step placement of step 16.

Point Arena Schools Intra district transferee shall retain current placement on 

the salary schedule. 

23 .2 Step Requirements 

23 .2.1 a. Advancement on the salary schedule shall be at the rate of one (1) step for each year of 

teaching experience for a teacher who is .75 FTE or more, and works at least 75% of the 

contractual year. 

b. Advancement on the salary schedule shall be at the rate of one (1) step every other year for

teachers who are employed at .50 to .74 FTE and work at least 75% of the contractual year.

23.3 Graduate Degree Recognition 

23.3.1 A teacher who has a Master's Degree shall receive the negotiated 

amount added to his/her basic salary rate. A teacher who has a Doctorate 

shall receive the negotiated amount added to his/her basic salary rate, and an 

additional $500 for an additional Master's or Doctoral degree (maximum of 

$1500 or $2500). 

23.4 Career Increments 

23.4.1 Upon prior written approval of the Site Administrator and 

verification by the Superintendent, each teacher will be entitled to a 
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reimbursement of the negotiated amount per year for expenses undertaken to 

further his/her professional education in the amount not to exceed $325.00. 

23.5 Units Conversion 

23.5.1 Quarter units are converted to semester units by multiplying the 

quarter units by two-thirds (2/3). If this multiplication results in a fraction that 

when added to the other semester units is within one half (1/2) unit from the 

required units for qualifying for the next column, then the fraction shall be 

rounded up to the next whole number and the teacher shall be placed on the 

next column. 

23.5.2 The District shall provide each teacher by June of each school 

year, a statement of the number of units that the District has on file for them 

with a copy placed in his/her personnel file. 

23.5.3 Lower division course units may be applied to the salary schedule 

with prior written approval by the Principal or Superintendent. 

23.6 (Speeifie to 9 12): In a seven period day a teacher assigned to Point Arena High School 

shall not teach four different courses without additional compensation. The PFitteipal shall 

1eque�t fot eontpen�Mion. 

23.6.1 Annual financial compensation shall be as follows: 

Number of Different Courses Amount of Money 

4 $1000 

5 $1500 

6 $2000 

23.6.2 For those that qualify for this additional compensation, there will be an additional 

stipend of $100 for each course that meets A-G requirements. 

23.6.3 A course is a unique subject identified by a course code for purpose of additional 

compensation. It does not include the independent study courses, Activity Director's 

assignment period, Athletic Director's assignment period, and courses that have a stipend 

Board Agenda Packet - May 8, 2024 783



attached. Teachers shall be eligible for 1/2 the compensation each semester, with 

payment in January and June. 
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District Proposal 

Article Z 

April 4, 2024 

Article Z - District Rights 

ff\ � 

Z.1 The District affirms its legal rights to manage the operations of the District. It is

understood and agreed that the District retains all of its powers and authority to direct and control

to the full extent of the law and as limited by the terms of this Agreement. Included in those

duties and powers are the rights to direct the work of its employees; determine the services to be

provided students; establish the education philosophy and the goals and objectives; insure the

rights of students; determine the staffing patterns; determine the number of personnel required;

maintain the efficiency of the District operation; determine the curriculum in consultation with

the Association; develop the budget; and implement budgeting procedures.
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APPENDIX "B" fa� 
STIPEND SCHEDULE 

The following extra duties 1.vill be compensated at the rate indicated. 

Athletic Director $2,000 (Elementary) 

$6
2
500 (High School} 

Coaches 
See salary schedule in Appendix B 

Volleyball 
Softball 

Boys Basketball Girls Baslcetball 

Yearbook $1,180 (Elementary) 

$2,500 (High School) 

Leadership Team (.!!.IUQ..5 positions per $1,500 or 1 District Unit 
site) 

Webmaster $1,000 

Special Education Coordinator $1,000 or 1 District Unit 

AST Coordinator $1,500 or 1 District Unit 

AST Specialists: 

• Math
$750 or 1 District Unit 

• Reading $750 or 1 District Unit 

• Special Ed
$750 or 1 District Unit 

8th Grade Advisor $500 
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Arena Science Fair Coordinator $1,000 

Arena Art Fair Coordinator $1,000 

Supplemental Pay $50 per hour 

ELP AC Coordinator (both districts) $2,500 (If one person for both) 

$1,250 (If one person for each district) 

Site Council (2 positions) $1,000 or 1 District Unit 

High School Activities Director $5,000 (or one period) 

Independent Study Coordinator One period per day 

High School Drama Coach $1,000 per production; maximum of 2 
productions per year. 

High School Peer Counseling $500 

Freshman or Sophomore Class Advisor $1,000 
(min. of 2 positions per grade) 

Junior or Senior Class Advisor (min. Of $2,000 
2 positions per grade) 

Community Service Advisor $1,000 

Pep Band $1,000 
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Marching Band $800 

High School Administrative Designee $2,000 

Agriculture Maintenance $1,000 

*NTN $500 

College Dual Enrollment Course taught $300/tJnit 
atPAH£ 

**Club Advisor $1,000 

High School Art Show $1,000 per show; maximum of 2 shows per 

year. 

10th Grade Counseling $1000 

Community £eP,<iee CooFElinatoF $1,000 

High School Testing Coordinator $2,500 

Stipend Implementation Provisions 

1. In the event that a teacher with prior approval of the District Board schedules, plans and

implements an overnight field trip for their class, they will receive a $500 stipend for

that trip in recognition of fundraising and supervision duties related to the educational

trip. Teachers with prior Site Administrator approval, who plan and lead a full-day field

trip outside of Point Arena in conjunction with a fundraiser will receive a $250 stipend

( excluding trips planned and/or funded at the Administrative level ex. Blaire Day).

2. Availability of a specific stipend each year is at the discretion of the District.

3. Assignments for these duties shall be voluntary and annually offered to certificated

personnel first. In the event two or more certificated personnel volunteer, the same
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criteria as voluntary reassignment will be applied. If more than one (1) unit member 

serves in a single stipend position, the stipend ( or number of District units) shall be 

prorated. In the event that no certificated personnel apply, the position may be offered to 

non-certificated persons. 

4. Effective July 1, 2021, u Unit members serving in specific stipend positions (noted

above) shall be able to opt to receive the stipend or the District unit(s) (toward

advancement on the salary schedule). The unit member may not split the stipend amount

and the number of unit(s). The unit member must notify Human Resources of their

irrevocable election (between the stipend and the District unit) by August 31. If the unit

member does not meet this deadline, the default will be the stipend amount. The unit

member must complete the year of service in order to receive the District unit.

5. The salary schedule and stipends for athletic coaches shall be set forth on the Coaches

Salary Schedule (Appendix C).

6. * Pro-rated for part-time unit members. The stipend will be paid at the end of the school

year in the June supplemental payroll.

7. * *In order to be eligible for the Club Advisor stipend, the club must be an organized,

ASB-and-Site administrator club with a club charter. The stipend will be prorated based

on the start date of the club compared to the number of months remaining in the year. The

$1,000 stipend will be split if the club has more than one advisor.

With prior approval by the Principal or Superintendent, a teacher 1,1rill be compensated by the 

district for agreed upon expenses. A teacher may request approval for: 

a. Conferences and vrorkshops

b. Field trips

c. Activities resulting from extra duty assignments

d. Trips to perform services for school such as picking up materials

e. Requested and/or required attendance at a meeting that occurs at a time other than on site

hours i,vhich does not involve the entire staff.

f. Reimbursement may be made when emergency situations occur
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